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Protokoll fort vid arsstimma i Calliditas
Therapeutics AB (publ) tisdagen den 30
maj 2023 pa Klara, Klarabergsviadukten
90, Stockholm.

Minutes kept at the annual general
meeting in Calliditas Therapeutics AB
(publ) on Tuesday 30 May 2023 at Klara,
Klarabergsviadukten 90, Stockholm.

Stammans dppnande / Opening of the meeting
Stamman 6ppnades av bolagets verkstéallande direktér Renée Aguiar-Lucander.
The meeting was opened by the company’s CEO, Renée Aguiar-Lucander.

Antecknades att stdmman genomfordes med fysisk nérvaro av aktiedgare och med
mdojlighet for aktiedgare att utdva sin rostratt genom forhandsrdstning (postrostning) i
enlighet med bolagsordningen.

It was noted that the meeting was held with physical presence of shareholders and with
the option for shareholders to exercise their voting rights by advance voting (postal voting)
pursuant to the articles of association.

Val av ordforande vid stamman / Election of a chairman of the meeting
Pa forslag av valberedningen valdes advokat Dain Hard Nevonen till ordférande vid
arsstamman. Det noterades att advokat Linnéa Sellstrom fatt i uppdrag att fora protokollet.
In accordance with the nomination committee’s proposal, Dain Hard Nevonen, member
of the Swedish Bar Association, was appointed chairman of the annual general meeting.
It was noted that Linnéa Sellstrom, member of the Swedish Bar Association, had been
instructed to keep the minutes.

Stdmman beslutade att vissa personer som inte var aktiedgare var valkomna att narvara vid
stdmman men utan ratt att yttra sig eller delta i stdmmans beslut.

The meeting resolved that certain persons who were not shareholders were entitled to
attend the meeting, but without the rights to address the meeting or to participate in the
meeting’s resolution.

Upprattande och godkdnnande av rostlingd / Preparation and
approval of the voting register

Bifogad forteckning, Bilaga 1, godkéandes att gélla som rostlangd vid arsstamman.

The attached list, Appendix 1, was approved to serve as voting register for the annual
general meeting.

Godkannande av dagordning / Approval of the agenda

Det forslag till dagordning som intagits i kallelsen, Bilaga 2, godkéndes att galla som
dagordning till arsstaimman.

The agenda presented in the notice convening the annual general meeting, Appendix 2,
was approved to serve as agenda for the annual general meeting.

Val av en eller tva justeringspersoner / Election of one or two persons
to approve the minutes
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Karl Tobieson, representerande Linc AB, och Jenny Hildén, representerande vissa
utlandska aktiedgare, utsags att jamte ordféranden justera dagens protokoll.

Karl Tobieson, representing Linc AB, and Jenny Hildén, representing certain foreign
shareholders, were appointed to approve the minutes jointly with the chairman.

Provning av om stamman blivit behdrigen sammankallad /
Determination of whether the meeting was duly convened

Konstaterades att arsstimman var behdrigen sammankallad.

It was noted that the annual general meeting had been duly convened.

Anforande av verkstdllande direktor / Presentation by the CEO
Bolagets verkstallande direktor, Renée Aguiar-Lucander, redogjorde for héndelser i
verksamheten under det gangna aret. Aktiedgarna bereddes darefter mojlighet att stélla
fragor.

The company’s CEO, Renée Aguiar-Lucander, presented events in the company’s
operations during the past year. The shareholders were thereafter given the opportunity
to ask questions.

Foredragning av A&arsredovisning och revisionsberdttelse samt
koncernredovisning och koncernrevisionsberittelse / Presentation of
the annual report and auditor’s report and the consolidated financial
statements and auditor’s report for the group

Foredrogs revisionsberattelsen av revisionsbolaget Ernst & Young AB:S representant Jakob
Grunditz, som &ven redogjorde for det utférda revisionsarbetet under det gangna
rakenskapsaret.  Framlades arsredovisningen och  revisionsberattelsen — samt
koncernredovisningen och koncernrevisionsberattelsen for rakenskapsaret 2022.
Antecknades att handlingarna ocksa framlagts genom att de hallits tillgangliga pa bolagets
webbplats och pa bolagets huvudkontor.

The accounting firm Ernst & Young AB'’s representative Jakob Grunditz presented the
audit report and described the auditing work performed during the past financial year.
The annual report and the auditor’s report as well as the consolidated financial statements
and the consolidated auditor’s report for the financial year 2022 were presented. It was
noted that the documents had also been presented by having been held available on the
company's website and at the company’s main office.

Beslut om faststdllande av resultatriakning och balansrikning, samt
koncernresultatrakning och koncernbalansrikning / Resolutions
regarding adoption of the income statement and balance sheet and the
consolidated income statement and consolidated balance sheet
Arsstamman beslutade att faststélla, vilket tillstyrkts av revisorerna, den i arsredovisningen
intagna resultatrakningen och koncernresultatrakningen for rakenskapsaret 2022 samt
balansrakningen och koncernbalansrédkningen per den 31 december 2022.

The annual general meeting resolved to adopt the income statement and the consolidated
income statement for the financial year 2022 as well as the balance sheet and consolidated
balance sheet as of 31 December 2022, as set out in the annual report and supported by
the auditors.

Beslut om dispositioner betridffande vinst eller forlust enligt den
faststdllda balansrdkningen / Resolutions regarding allocation of the
company'’s profit or loss according to the adopted balance sheet
Arsstamman beslutade i enlighet med styrelsens férslag att ingen utdelning ska utga for
rakenskapsaret 2022 och att bolagets resultat ska balanseras i ny rakning, vilket tillstyrkts
av revisorerna.
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The annual general meeting resolved, in accordance with the Board of Directors’
proposal, that there shall be no dividend for the financial year 2022 and that the results of
the company shall be carried forward, as supported by the auditors.

Beslut om ansvarsfrihet 3t styrelseledamoéter och verkstillande
direktor / Resolutions regarding discharge from liability for board
members and the CEO

Arsstamman beslutade att bevilja styrelseledaméterna och den verkstallande direktéren
ansvarsfrihet for deras forvaltning av bolagets angeldgenheter under rakenskapsaret 2022,
vilket dven tillstyrkts av revisorerna.

The annual general meeting resolved to discharge the members of the Board of Directors
and the CEQ firom liability in respect of their management of the company’s business
during the financial year 2022, as supported by the auditors.

Det noterades att den verkstéllande direktéren som var upptagen i rostlangden inte deltog
i beslutet savitt det avsag den verkstéllande direktoren sjalv.

It was noted that the CEO who was included in the voting list did not participate in the
resolution as far as it concerned the CEO.

Faststidllande av antalet styrelseledamoéter och antalet revisorer /
Determination of the number of members of the board and the number
of auditors

Redogjorde Karl Tobieson for valberedningens arbete och bakgrunden till valberedningens
forslag.

Karl Tobieson presented the nomination committee’s work and the rationale for the
nomination committee’s proposals.

Arsstamman beslutade i enlighet med valberedningens forslag att antalet styrelseledaméter
ska vara sex (6) utan suppleanter.

The annual general meeting resolved, in accordance with the nomination committee’s
proposal, that the number of members of the Board of Directors shall be six (6) without
deputies.

Arsstamman beslutade vidare i enlighet med valberedningens forslag att antalet revisorer
ska vara en (1) utan suppleanter.

Further, the annual general meeting resolved, in accordance with the nomination
committee’s proposal, that the number of auditors shall be one (1) without deputies.

Faststidllande av styrelse- och revisorsarvoden / Determination of
remuneration for the Board of Directors and the auditors

Arsstamman beslutade, i enlighet med valberedningens férslag och for tiden intill slutet av
nasta arsstamma, att styrelsearvode ska utga med 940 000 kronor till styrelsens ordférande
och 365 000 kronor till envar av dvriga ledamoter som inte &r anstéllda i koncernen,
200 000 kronor till ordféranden i revisionsutskottet och 100 000 till dvriga ledamoter i
revisionsutskottet som inte ar anstallda i koncernen, samt 50 000 kronor till ordféranden i
ersattningsutskottet och 25 000 kronor till vriga ledaméter i ersattningsutskottet som inte
ar anstéllda i koncernen. Utdver det ovan foreslagna arvodet for ordinarie styrelsearbete
foreslas att styrelseledamot som &r bosatt i USA ska erhalla ett extra arvode om 140 000
kronor och att styrelseledamot som &r bosatt i Europa, men utanfor Norden, ska erhalla ett
extra arvode om 50 000 kronor.

The annual general meeting resolved, in accordance with the nomination committee’s
proposal and for the time period until the end of the next annual general meeting, that the
directors’ fees shall be paid with SEK 940,000 to the chairman of the Board of Directors
and SEK 365,000 to each one of the other members who are not employed in the group,
SEK 200,000 to the chairman of the audit committee and SEK 100,000 to the other
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members of the audit committee who are not employed in the group as well as SEK 50,000
to the chairman of the remuneration committee and SEK 25,000 to the other members of
the remuneration committee who are not employed in the group. In addition to the above-
proposed remuneration for ordinary board work, it is proposed that board members
residing in the United States shall receive an additional amount of SEK 140,000 and that
board members residing in Europe, but outside the Nordics, shall receive an additional
amount of SEK 50,000.

Arsstimman beslutade vidare i enlighet med valberedningens forslag att arvode till
bolagets revisor ska utga enligt godkénd rakning.

The annual general meeting further resolved, in accordance with the nomination
committee’s proposal, that the remuneration to the auditor shall be paid in accordance
with approved statement of costs.

Val av styrelseledamoter / Election of the Board of Directors

Till styrelseledam&ter omvaldes, i enlighet med valberedningens forslag, EImar Schnee,
Hilde Furberg, Diane Parks, Henrik Stengvist och Elisabeth Bjork och nyvaldes Fred
Driscoll, for tiden intill slutet av nasta arsstamma. Molly Henderson avbdjde omval.

In accordance with the nomination committee’s proposal, Elmar Schnee, Hilde Furberg,
Diane Parks, Henrik Stengvist and Elisabeth Bjork were re-elected as members of the
Board of Directors and Fred Driscoll were newly elected as members of the Board of
Directors, for the period until the end of the next annual general meeting. Molly Henderson
declined re-election.

Val av styrelseordférande / Election of chairman of the Board of
Directors

Till styrelseordférande omvaldes, i enlighet med valberedningens forslag, EImar Schnee.
In accordance with the nomination committee’s proposal, EImar Schnee was re-elected as
the chairman of the Board of Directors.

Val av revisionsbolag eller revisorer / Election of accounting firm or
auditors

Till bolagets revisor valdes, i enlighet med valberedningens forslag, revisionsbolaget Ernst
& Young AB. Noterades att Ernst & Young AB meddelat att Jakob Grunditz kommer att
utses till huvudansvarig revisor, for tiden intill slutet av nasta arsstamma.

In accordance with the nomination committee’s proposal, the audit firm Ernst & Young
AB was elected auditor of the company. It was noted that Ernst & Young AB had
announced that Jakob Grunditz will be appointed as auditor in charge for the period until
the end of the next annual general meeting.

Beslut om principer for utseende av valberedning / Resolution on
principles for appointing the nomination committee

Beslutades, i enlighet med valberedningens forslag inkluderat i kallelsen, att anta principer
for utseende av valberedning. Noterades att dessa forblir oforandrade fran foregaende ar.
It was resolved in accordance with the nomination committee’s proposal included in the
notice, on principles for appointment of nomination committee. It was noted that these
remain unchanged from the previous year.

Beslut om godkdannande av styrelsens ersattningsrapport / Resolution
on approval of the Board of Directors’ remuneration report

Beslutades att godk&nna styrelsens erséttningsrapport i enlighet med Bilaga 3.
Antecknades att ersattningsrapporten framlagts genom att den hallits tillganglig pa
bolagets webbplats senast tre veckor fore arsstamman.

It was resolved to approve the Board of Directors’ remuneration report in accordance
with Appendix 3. It was noted that the remuneration report had been presented by having
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been held available on the company’s website three weeks before the annual general
meeting.

Beslut om adndring av bolagsordningen / Resolution to amend the
articles of association

Beslutades att anta en ny bolagsordning i enlighet med styrelsens forslag inkluderat i
kallelsen.

It was decided to adopt new articles of association in accordance with the Board'’s
proposal included in the notice.

Det noterades att beslutet bitraddes av aktiedgare med minst tva tredjedelar av saval de
utgivna résterna som de vid stdimman foretradda aktierna.

It was noted that the resolution was approved by shareholders representing at least two
thirds of both the votes cast and the shares represented at the meeting.

Beslut om bemyndigande for styrelsen att besluta om emission av nya
aktier, teckningsoptioner och/eller konvertibler / Resolution to
authorize the Board of Directors to issue new shares, warrants and/or
convertibles

Beslutades att, i enlighet med styrelsens forslag inkluderat i kallelsen, bemyndiga styrelsen
att, vid ett eller flera tillfallen, under tiden fram till nasta arsstamma besluta om emission
av aktier, teckningsoptioner och/eller konvertibler, med eller utan avvikelse fran
aktiedgarnas foretradesrétt.

It was resolved in accordance with the Board of Directors’ proposal included in the notice,
to authorize the Board of Directors to, on one or more occasions, during the period up
until the next annual general meeting resolve on issue of shares, warrants and/or
convertibles, with or without preferential rights for the shareholders.

Det noterades att beslutet bitraddes av aktiedgare med minst tva tredjedelar av saval de
utgivna rosterna som de vid stimman foretradda aktierna.

It was noted that the resolution was approved by shareholders representing at least two
thirds of both the votes cast and the shares represented at the meeting.

Beslut om bemyndigande for styrelsen att besluta om overldtelse av
egna stamaktier / Resolution to authorize the Board of Directors to
resolve on transfer of own ordinary shares

Beslutades att, i enlighet med styrelsens forslag inkluderat i kallelsen, bemyndiga styrelsen
att, vid ett eller flera tillfallen, under tiden fram till nasta &rsstamma besluta om verlatelse
av egna stamaktier.

It was resolved in accordance with the Board of Directors’ proposal included in the notice,
to authorize the Board of Directors to, on one or more occasions, during the period up
until the next annual general meeting resolve on transfer of own ordinary shares.

Det noterades att beslutet bitraddes av aktiedgare med minst tva tredjedelar av saval de
utgivna résterna som de vid stimman foretradda aktierna.

It was noted that the resolution was approved by shareholders representing at least two
thirds of both the votes cast and the shares represented at the meeting.

Beslut, i syfte att infora ett prestationsbaserat I3ngsiktigt
incitamentsprogram for styrelseledamoter / Resolution, in order to
adopt a long-term performance-based incentive program for members
of the Board of Directors

Beslutades, i enlighet med huvudaktiedgarnas (Linc AB och Stiftelsen Industrifonden)
forslag enligt punkterna 20a — 20c inkluderat i kallelsen, om ett prestationsbaserat
langsiktigt incitamentsprogram for styrelseledamoter, innefattande (a) beslut om
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prestationsbaserat langsiktigt incitamentsprogram, och (c) beslut om att bolaget kan inga
ett aktieswap-avtal med en tredje part for att sdkra leverans av aktier till deltagarna.

It was resolved in accordance with the main shareholders’ (Linc AB och Stiftelsen
Industrifonden) proposal in items 20a and 20c included in the notice, on a new long-term
performance-based incentive program for members of the Board of Directors, including
(a) a resolution on a long term incentive program, and (c) a resolution that the company
may enter into an equity swap agreement with a third party to ensure delivery of shares
to participants under the program.

Beslut om inforande av ett 1angsiktigt incitamentsprogram for bolagets
befattningshavare och nyckelpersoner / Resolution on adoption of a
long-term incentive program for the company’s management and key
personnel

Beslutades, i enlighet med styrelsens forslag enligt punkterna 21a — 21b inkluderat i
kallelsen, om ett langsiktigt incitamentsprogram for bolagets befattningshavare och
nyckelpersonal, innefattande (a) beslut om langsiktigt incitamentsprogram, och (b) beslut
om emission av hogst 2 000 000 teckningsoptioner for att sékra leverans av aktier till
deltagarna.

It was resolved in accordance with the Board of Directors’ proposal in items 21a — 21b
included in the notice, on a new long-term incentive program for the company’s
management and key personnel, including (a) a resolution on a long term incentive
program, and (b) a resolution to issue not more than 2,000,000 warrants to ensure
delivery of shares to participants under the program.

Det noterades att beslut 21b bitraddes av aktiedgare med minst nio tiondelar av saval de
utgivna rosterna som de vid stdimman foretradda aktierna.

It was noted that the resolution 21b was supported by shareholders representing at least
nine tenths of both the votes cast and the shares represented at the meeting.

Stammans avslutande / Closing of the meeting
Stdmman forklarades avslutad.
The meeting was declared closed.

Separat signatursida / Separate signature page
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Stockholm 28 april 2023

Kallelse till arsstamma i Calliditas Therapeutics AB (publ)

Aktiedgarna i Calliditas Therapeutics AB (publ) (”Calliditas Therapeutics”), org.nr 556659-9766, med sate i
Stockholm, kallas till arsstimma tisdagen den 30 maj 2023 pa Klara, Klarabergsviadukten 90, Stockholm.
Inregistrering till arsstimman bdrjar kl. 10.00.

Rétt att delta i arsstimman och anmalan

Deltagande i stammolokalen

Den som vill ndrvara i stammolokalen personligen eller genom ombud ska (i) vara upptagen som aktiedgare i den
av Euroclear Sweden AB framstallda aktieboken avseende férhallandena den 22 maj 2023, och (ii) senast den 24
maj 2023 anmila sig per post till Calliditas Therapeutics AB (publ), Arsstdmma 2023, c/o Euroclear Sweden, Box
191, 101 23 Stockholm eller via e-post till GeneralMeetingService @euroclear.com. Vid anmaélan ska aktiedgaren

uppge namn, person- eller organisationsnummer, adress, telefonnummer och antalet eventuella bitraden (hogst
tva) samt i forekommande fall uppgift om ombud.

Om en aktiedgare foretrads genom ombud ska en skriftlig och daterad fullmakt utfiardas fér ombudet.
Fullmaktsformular finns tillgangligt pa bolagets hemsida, www.calliditas.se. Om fullmakten utfardats av juridisk

person ska registreringsbevis eller motsvarande behdérighetshandling bifogas. For att underlatta registreringen
vid stimman bor fullmakt samt registreringsbevis och andra behorighetshandlingar vara bolaget tillhanda till
ovanstdende adress senast den 29 maj 2023.

Deltagande genom férhandsrdstning

Den som vill delta i arsstamman genom férhandsrostning ska (i) vara upptagen som aktiedgare i den av Euroclear
Sweden AB framstallda aktieboken avseende forhallandena den 22 maj 2023, och (ii) senast den 24 maj 2023
anmala sig genom att avge sin forhandsrost enligt anvisningar nedan sa att forhandsrosten ar Euroclear Sweden
AB tillhanda senast den dagen.

Den som vill ndrvara i stammolokalen personligen eller genom ombud, maste anmala detta enligt vad som anges
under Deltagande i stdmmolokalen ovan. Det betyder att en anmélan genom endast férhandsrostning inte racker
for den som vill narvara i stammolokalen.

For férhandsrostningen ska ett sarskilt formuldr anvandas. Férhandsréstningsformularet finns tillgangligt pa
bolagets hemsida www.calliditas.se. Ifyllt och undertecknat forhandsrostningsformular kan skickas med post till
Calliditas Therapeutics AB (publ), Arsstamma 2023, c/o Euroclear Sweden, Box 191, 101 23 Stockholm eller via
e-post till GeneralMeetingService@euroclear.com. Ifyllt formuladr ska Euroclear Sweden AB tillhanda senast den

24 maj 2023. Aktiedgare som ar fysiska personer kan dven avge férhandsrést elektroniskt genom verifiering med
BankID via https://anmalan.vpc.se/EuroclearProxy/. Aktiedgaren far inte forse forhandsrosten med sérskilda

instruktioner eller villkor. Om sa sker &r férhandsrosten i sin helhet ogiltig. Ytterligare anvisningar och villkor
framgar av forhandsrostningsformularet.

Om en aktiedgare forhandsrostar genom ombud ska en skriftig och daterad fullmakt bifogas
forhandsrostningsformularet. Fullmaktsformular finns tillgangligt pa bolagets hemsida, www.calliditas.se. Om
aktiedgaren ar en juridisk person ska registreringsbevis eller motsvarande behdrighetshandling bifogas
formularet. Om aktiedgare forhandsrostat, och darefter deltar i arsstimman personligen eller genom ombud, ar
forhandsrosten fortsatt giltig i den man aktiedgaren inte deltar i en omrostning under stimman eller annars
aterkallar avgiven férhandsrost. Om aktiedgaren under stimmans gang valjer att delta i en omrdstning kommer
avgiven rost att ersatta tidigare inskickad férhandsrost pa den punkten.
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For fragor om arsstaimman eller for att fa forhandsrostningsformuléret skickat per post, vanligen kontakta
Euroclear Sweden AB pa telefon 08-402 91 33 (mandag-fredag kl. 09.00-16.00).

Forvaltarregistrerade innehav

For att ha ratt att delta i stimman maste en aktiedgare som latit forvaltarregistrera sina aktier, forutom att
anmala sig till stamman, |ata registrera aktierna i eget namn sa att aktiedgaren blir upptagen i framstallningen av
aktieboken per den 22 maj 2023. Sadan registrering kan vara tillfallig (s.k. rostrattsregistrering) och begars hos
forvaltaren enligt forvaltarens rutiner i sadan tid i forvag som forvaltaren bestammer. Rostrattsregistrering som
har gjorts av férvaltaren senast den 24 maj 2023 kommer att beaktas vid framstéllningen av aktieboken.

Antal aktier och roster

| bolaget finns per dagen for denna kallelse totalt 53 672 069 utestaende stamaktier vilka berattigar till en rost
per aktie vid arsstamman. Vidare innehar bolaget per dagen for denna kallelse 5 908 018 egna stamaktier vilka
inte kan foretradas vid drsstimman. Det finns darmed totalt 59 580 087 stamaktier och réster i bolaget, av vilka
53 672 069 aktier och roster kan foretradas vid arsstamman.

Foérslag till dagordning

1. Stammans 6ppnande

2. Val av ordférande vid stdmman

3. Upprattande och godkdnnande av rostlangd

4, Godkannande av dagordning

5. Val av en eller tva justeringspersoner

6. Prévning av om stamman blivit behérigen sammankallad

7. Anforande av verkstallande direktor

8. Foredragning av framlagd arsredovisning och revisionsberattelse samt koncernredovisning och
koncernrevisionsberattelse

9. Beslut om
(a) Faststallande av resultatrdakning och balansrdkning, samt koncernresultatrdkning och

koncernbalansrakning,

(b) Dispositioner betraffande vinst eller forlust enligt den faststéllda balansrakningen, och
(c) Ansvarsfrihet at styrelseledamoéter och verkstallande direktor

10. Faststdllande av antalet styrelseledamoter och antalet revisorer

11. Faststdllande av styrelse- och revisorsarvoden

12. Val av styrelseledamoter

13. Val av styrelseordférande

14. Val av revisionsbolag eller revisorer

15. Beslut om principer for utseende av valberedning

16. Beslut om godkdannande av styrelsens ersattningsrapport

17. Beslut om dndring av bolagsordningen

18. Beslut om bemyndigande for styrelsen att besluta om emission av aktier, teckningsoptioner och/eller
konvertibler

19. Beslut om bemyndigande for styrelsen att besluta om Overlatelse av egnha stamaktier

20. Beslut, i syfte att inféra ett prestationsbaserat langsiktigt incitamentsprogram for styrelseledaméter,

om:
(a) Antagande av ett prestationsbaserat langsiktigt incitamentsprogram for styrelseledamoter
(b) Emission av teckningsoptioner

(c) Aktieswap-avtal med en tredje part
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Beslut, i syfte att inféra ett langsiktigt incitamentsprogram for bolagets befattningshavare och

nyckelpersoner, om:

(a) Antagande av ett langsiktigt incitamentsprogram for bolagets befattningshavare och
nyckelpersoner

(b) Emission av teckningsoptioner

(c) Aktieswap-avtal med en tredje part

Stammans avslutande

Arende 2, 10-14 - Valberedningens forslag till arsstimman 2023

Valberedningen for Calliditas Therapeutics, som utgérs av Karl Tobieson (Linc AB) (ordférande for

valberedningen), EImar Schnee (styrelseordférande), Patrik Sobocki (Stiftelsen Industrifonden) och Jan Sérlvik

(Fjarde AP-fonden) lamnar féljande forslag:

att advokat Dain Hard Nevonen ska utses till ordférande vid arsstamman.

att antalet styrelseledamoter ska vara sex (6) utan suppleanter.

att antalet revisorer ska vara en (1) utan suppleanter.

att styrelsearvode ska utga med 940 000 (900 000) kronor till styrelsens ordférande och 365 000 (350
000) kronor till envar av 6vriga ledaméter som inte ar anstéllda i koncernen, 200 000 (200 000) kronor
till ordféranden i revisionsutskottet och 100 000 (100 000) till 6vriga ledaméter i revisionsutskottet som
inte dr anstallda i koncernen, samt 50 000 (50 000) kronor till ordféranden i ersattningsutskottet och 25
000 (25 000) kronor till 6vriga ledamoter i ersattningsutskottet som inte ar anstallda i koncernen. Utover
det ovan foreslagna arvodet for ordinarie styrelsearbete foreslas att styrelseledamot som ar bosatt i
USA ska erhalla ett extra arvode om 140 000 (140 000) kronor och att styrelseledamot som ar bosatt i
Europa, men utanfér Norden, ska erhalla ett extra arvode om 50 000 (50 000) kronor.

att arvode till revisorn ska utga enligt godkand rakning.

att styrelseledamoterna Elmar Schnee, Hilde Furberg, Diane Parks, Henrik Stenqvist och Elisabeth Bjork
omvaljs till styrelseledamdter samt att Fred Driscoll valjs till ny styrelseledamot, for tiden intill slutet av
nasta arsstamma. Molly Henderson har avbojt omval.

Information om den féreslagna nya styrelseledamoten

Fred Driscoll, fodd 1968. Fred har en examen i redovisning fran Bentley University. Fred har varit CFO
for ett flertal borsnoterade life science-bolag i USA. Tidigare befattningar innefattar CFO pa Flexion
Theraputics, Novavax AB och Oxigene Inc. Fred Driscoll innehar inga aktier i Calliditas Therapeutics och
bedéms vara oberoende i férhallande till Calliditas Therapeutics och dess ledning samt i foérhallande till
Calliditas Therapeutics storre dgare.

att Elmar Schnee omvaljs till styrelseordférande.

att Ernst & Young AB omvaljs till revisor i enlighet med revisionsutskottets rekommendation. For det fall
Ernst & Young AB omviljs noterar valberedningen att Ernst & Young AB meddelat att Jakob Grunditz
kommer att utses till huvudansvarig revisor.

En presentation av de personer som ar foreslagna for omval halls tillganglig pa www.calliditas.se.

Arende 9b — Beslut om dispositioner betriffande bolagets vinst eller forlust enligt den faststillda
balansrakningen

Styrelsen foreslar att ingen utdelning lamnas for rakenskapsaret 2022 och att 1 125 480 tusen kronor fors over i

ny rakning.
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Arende 15 — Beslut om principer for utseende av valberedning

Valberedningen foreslar att arsstamman beslutar att principerna for utseende av valberedningen ska vara
oforandrade fran féregaende ar, vilka dr de som beskrivs nedan.

Valberedningen ska utgoras av styrelseordféranden och en representant fér var och en av de tre stoérsta
aktiedgarna baserat pa dgandet i bolaget per utgangen av riakenskapsarets tredje kvartal. For det fall nagon av
de tre storsta aktiedgarna skulle avsta fran att utse en representant till valberedningen ska ratten 6verga till den
aktiedgare som, efter dessa tre aktiedgare, har det storsta aktiedgandet i bolaget. Styrelsen ska sammankalla
valberedningen. Till ordférande i valberedningen ska utses den ledamot som féretrdader den stérsta aktiedgaren
om valberedningen inte enhalligt utser annan ledamot.

Om aktiedgare som utsett ledamot i valberedningen inte langre tillhor de tre storsta aktiedgarna senast tre
manader fore arsstamman ska den ledamot som utsetts av denne adgare stalla sin plats till férfogande och den
aktiedgare som tillkommit bland de tre storsta aktiedgarna ha ratt att utse en representant till valberedningen.
Om inte sdrskilda skal foreligger ska emellertid ingen férandring ske i valberedningens sammansattning om
endast en marginell dgarforandring dgt rum eller om férandringen intraffar senare dn tre manader fore
arsstamman. Aktiedgare som tillkommit bland de tre storsta dgarna till foljd av en vasentlig forandring i dgandet
senare an tre manader fore stdmman ska dock ha ratt att utse en representant som ska ha ratt att ta del i
valberedningens arbete och delta vid valberedningens moten. For det fall ledamot [amnar valberedningen innan
dess arbete ar slutfort ska den aktiedgare som utsett ledamoten utse en ny ledamot. Om denne aktiedgare inte
langre tillhor de tre storsta aktiedgarna ska en ny ledamot utses i ovan angiven ordning. Aktiedgare som utsett
representant till ledamot i valberedningen har ratt att entlediga sddan ledamot och utse ny representant till
ledamot i valberedningen.

Andringar i valberedningens sammansattning ska omedelbart offentliggéras. Valberedningens mandatperiod
I6per intill dess att ny valberedning utsetts. Valberedningen ska utféra vad som aligger valberedningen enligt
bolagsstyrningskoden.

Arende 17 — Beslut om dndring av bolagsordningen

Styrelsen foreslar att arsstamman beslutar om dndring av bolagsordningen enligt féljande.

En uppdatering av § 4 foreslas, varigenom granserna for aktiekapitalet och antalet aktier hojs i syfte att
mojliggora registrering av fler antalet aktier. Darutover foreslads en ny paragraf, § 11, som tilldter styrelsen att
besluta att utomstaende ska fa narvara vid bolagsstamma.

Till foljd av inforandet av den nya paragrafen foreslas omnumrering, varigenom tidigare § 11 blir § 12 och sa

vidare.
Nuvarande lydelse Féreslagen lydelse
4 § Aktiekapital och antal aktier 4 § Aktiekapital och antal aktier

Aktiekapitalet ska utgéra lagst 710 000 kronor och | Aktiekapitalet ska utgdra Idgst 1 000 000 kronor och
hogst 2 840 000 kronor. Antalet aktier ska vara lagst | h6gst 4 000 000 kronor. Antalet aktier ska vara ldgst

17 750 000 stycken och hogst 71 000 000 stycken. 25 000 000 stycken och hégst 100 000 000 stycken.
/../ [/
11 § (Ny paragraf inlagd) 11 § Utomstaendes narvaro vid bolagsstimma

Styrelsen fdr besluta att den som inte dr aktiedgare i
bolaget ska, pa de villkor som styrelsen bestimmer,
ha rdtt att ndrvara eller pd annat sdtt félja
férhandlingarna vid en bolagsstimma.
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Styrelsen féreslar att den verkstéllande direktéren bemyndigas att vidta de mindre justeringar i detta beslut som
kan visa sig nédvandiga i samband med registrering darav.

Arende 18 - Beslut om bemyndigande for styrelsen att besluta om emission av aktier,
teckningsoptioner och/eller konvertibler

Styrelsen foreslar att arsstimman bemyndigar styrelsen att, vid ett eller flera tillfdllen och langst intill tiden for
nasta arsstdmma, besluta om att 6ka bolagets aktiekapital genom nyemission av aktier, teckningsoptioner
och/eller konvertibler. Sddant emissionsbeslut ska kunna fattas med eller utan avvikelse fran aktiedgarnas
foretradesratt samt med eller utan bestimmelse om apport eller kvittning eller andra villkor. Bemyndigandet far
endast utnyttjas i sadan utstrackning att det antal aktier som kan emitteras med stéd av bemyndigandet, eller
det antal aktier som kan tillkomma vid nyteckning av aktier med stéd av teckningsoptioner eller vid utbyte av
konvertibler, tillsammans med eventuella stamaktier som 6verlats med stod av bemyndigandet enligt punkt 19
nedan (forutsatt att arsstamman beslutar i enlighet med forslaget) sammantaget inte 6verstiger 20 procent av
det totala antal stamaktier som dr emitterade vid tidpunkten for stdmmans beslut om antagandet av det
foreslagna bemyndigandet, raknat efter fullt utnyttjande av bemyndigandet.

Syftet med bemyndigandet ar att vidhalla bolagets finansiella flexibilitet och styrelsens handlingsutrymme. Om
styrelsen beslutar om emission med avvikelse fran aktiedgarnas foretradesratt ska skdlet vara att finansiera
forvarv av verksamhet, att anskaffa kapital for att finansiera utveckling av projekt, aterbetalning av lan eller for
kommersialisering av bolagets produkter. Vid sadan avvikelse fran aktiedgarnas foretradesratt ska emissionen
genomforas pa marknadsmassiga villkor.

Den verkstdllande direktoren bemyndigas att vidta de mindre justeringar i detta beslut som kan visa sig
nodvandiga i samband med registrering darav.

Arende 19 — Beslut om bemyndigande for styrelsen att besluta om dverlatelse av egna stamaktier

Under 2022 hade Calliditas Therapeutics ett s@ kallat at-the-market program ("ATM-program”) pad plats, riktat
enbart mot den amerikanska marknaden. | syfte att mojliggéra ATM-programmet antogs pa drsstimman 2022
beslut att, bland annat, ett nytt aktieslag (C-aktier) inférdes i bolagsordningen samt att styrelsen bemyndigandes
att besluta om emission, dterkép och 6verlatelse av 5 908 019 C-aktier efter omvandling till stamaktier. Den 20
juni 2022 beslutade styrelsen med stéd av bemyndigandena att emittera och dterképa 5 908 019 C-aktier samt
att omvandla C-aktierna till stamaktier, vilka bolaget innehaft i sin depd sedan dess. Bolaget har inte fér avsikt
att fortsdtta med ATM-programmet vilket innebdr att programmet upphér utan att ndgon av de 5 908 019
stamaktierna nyttjats, och som ett komplement till férslaget att bemyndiga styrelsen att besluta om emission av
aktier, teckningsoptioner och/eller konvertibler enligt punkt 18 ovan, féresldr styrelsen ddrfér att Grsstdmman
beslutar att bemyndiga styrelsen att fatta beslut om éverldtelse av de egna stamaktierna i enlighet med denna
punkt 19.

Styrelsen foreslar att arsstamman bemyndigar styrelsen att, langst intill tiden for nasta arsstamma, vid ett eller
flera tillfdllen, fatta beslut om dverlatelse av egna stamaktier. Overlatelse ska ske utanfér Nasdaq Stockholm med
eller utan avvikelse fran aktiedgarnas féretradesratt, mot kontant betalning eller mot betalning genom kvittning
eller med apportegendom, eller annars med villkor. Vid sadan 6verlatelse ska priset faststillas sa att det inte
understiger vad som ar marknadsmaissigt. Overlatelse av egna stamaktier enligt denna punkt far ske av hégst 5
908 018 stamaktier som bolaget innehar per dagen for denna kallelse (eller det ldgre antal egna stamaktier som
bolaget innehar vid var tidpunkt), under forutsattning att det totala antalet aktier som dverlats, tillsammans med
de som emitteras, eller som kan tillkomma med stéd av teckningsoptioner eller vid utbyte av konvertibler som
emitteras, med stéd bemyndigandet enligt punkt 18 ovan (férutsatt att arsstimman beslutar i enlighet med
forslaget), inte Overstiger 20 procent av det totala antal stamaktier som ar emitterade vid tidpunkten for
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stimmans beslut om antagandet av det foreslagna bemyndigandet, rdknat efter fullt utnyttjande av
bemyndigandet enligt punkt 18.

Syftet med bemyndigandet &r att finansiera forvarv av verksamhet, att anskaffa kapital for att finansiera
utveckling av projekt, aterbetalning av lan eller fér kommersialisering av bolagets produkter.

Arende 20 - Beslut, i syfte att infora ett prestationsbaserat langsiktigt incitamentsprogram for
styrelseledaméter, om:

Linc AB och Stiftelsen Industrifonden, som per dagen fér denna kallelse tillsammans representerar cirka 17
procent av antalet utestdende aktier och roster i Calliditas Therapeutics, ("Huvudaktiedgarna”) foreslar att
arsstamman beslutar om inférande av ett prestationsbaserat langsiktigt incitamentsprogram for
styrelseledaméter i Calliditas Therapeutics (”Styrelseprogrammet 2023”) i enlighet med punkterna 20a — 20b
nedan. Besluten under punkterna 20a — 20b nedan foreslas vara villkorade av varandra. Skulle majoritetskravet
for punkt 20b inte uppfyllas, foreslar Huvudaktiedgarna att Calliditas Therapeutics ska kunna inga ett aktieswap-
avtal med en tredje part i enlighet med punkt 20c nedan och beslut under punkterna 20a och 20c ska da vara
villkorade av varandra.

Styrelseprogrammet 2023 ar ett program enligt vilket deltagarna vederlagsfritt kommer att tilldelas
prestationsbaserade aktieratter (”Aktieratter”) vilka berattigar till aktier i Calliditas Therapeutics berdknat i
enlighet med nedan angivna principer, dock som hogst 50 000 aktier. | syfte att sdkra leverans av aktier under
Styrelseprogrammet 2023 och Styrelseprogrammet 2022 (sasom definierat nedan) kan hogst 90 706
teckningsoptioner (50 000 teckningsoptioner for Styrelseprogrammet 2023 och 40 706 for Styrelseprogrammet
2022) emitteras i enlighet med punkt 20b nedan.

20a — Antagande av ett prestationsbaserat langsiktigt incitamentsprogram for styrelseledamoter
Bakgrund till férslaget

Styrelseprogrammet 2023 riktar sig till styrelseledamaoter i Calliditas Therapeutics. Huvudaktiedgarna anser att
ett aktierelaterat incitamentsprogram ar en viktig del i ett konkurrenskraftigt ersattningspaket fér att kunna
attrahera, behalla och motivera internationellt kvalificerade styrelseledaméter i Calliditas Therapeutics samt for
att stimulera dessa personer till att prestera sitt yttersta i syfte att maximera vardeskapandet for samtliga
aktiedgare. Styrelseprogrammet 2023 ar anpassat till Calliditas Therapeutics nuvarande position och behov.
Huvudaktiedgarna anser att Styrelseprogrammet 2023 kommer att 6ka deltagarnas engagemang i Calliditas
Therapeutics verksamhet, starka lojaliteten gentemot bolaget samt vara till fordel for saval bolaget som dess
aktiedgare.

Villkor fér Aktierdtter
For Aktieratterna ska féljande villkor galla.
1. Aktieratterna ska tilldelas deltagarna vederlagsfritt sa snart praktiskt mojligt efter arsstamman.

2. Aktieratterna intjanas gradvis under cirka tre ar, motsvarande tre perioder fram till dagen for den dag
som infaller tidigast av (i) arsstdmman 2026 eller (ii) 1 juli 2026 (”Intjanandetidpunkten”), dar varje
period motsvarar tiden fran en arsstamma fram till dagen omedelbart fore nasta arsstimma eller
Intjdnandetidpunkten, sasom tillampligt (varje sadan tidsperiod bendamns i det féljande som en
"Period”). Aktieratterna intjanas med 1/3 vid slutet av varje Period, under forutsattning att deltagaren
fortfarande ar styrelsemedlem i Calliditas Therapeutics den dagen. | tillagg till dessa villkor for
intjadnande ar Aktieratterna foremal for prestationsbaserad intjaning baserat pa utvecklingen av
Calliditas Therapeutics aktiekurs, i enlighet med villkoren for intjanande nedan.

3. Aktierdtterna ar foremal for prestationsbaserad intjaning baserat pa utvecklingen av Calliditas
Therapeutics aktiekurs under perioden fran dagen for tilldelning av Aktierdtterna ("Tilldelningsdagen”)
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till och med dagen som intraffar dagen fore Intjanandetidpunkten. Aktiekursens utveckling kommer att
matas baserat pa den volymvagda genomsnittskursen for bolagets aktie pa Nasdaqg Stockholm under 10
handelsdagar omedelbart foére Tilldelningsdagen respektive 10 handelsdagar omedelbart fore
Intjdnandetidpunkten. Om Calliditas Therapeutics aktiekurs darvid har 6kat med mer dn 60 procent ska
100 procent av Aktieratterna intjanas, och om aktiekursen har 6kat med 20 procent ska 33 procent av
Aktierdtterna intjanas. | handelse av en 6kning av aktiekursen med mellan 20 och 60 procent kommer
intjdning av Aktierdtterna ske linjart. Vid en 6kning av aktiekursen med mindre @n 20 procent sker ingen
intjaning.

4. Den tidigaste tidpunkt vid vilken aktier kan erhallas fran intjdnade Aktieratter ar sa snart maojligt efter
Intjdanandetidpunkten och nar en bedomning av prestationsvillkoren har gjorts.

5. Varje intjanad Aktieratt ger innehavaren ratt att vederlagsfritt erhalla en aktie i Calliditas Therapeutics
under forutsattning att innehavaren fortfarande ar styrelseledamot i Calliditas Therapeutics vid relevant
intjadnandetidpunkt med undantag for vissa sedvanliga “good leaver”’-situationer (dodsfall och
bestaende oférmaga att utfora uppdraget till foljd av olyckshdndelse eller sjukdom), vilket ocksa ska
galla under det forsta aret fram till och med dagen for arsstamman 2024.

6. Antalet Aktierdtter kommer att omrdknas i hadndelse av férandringar i Calliditas Therapeutics
aktiekapitalstruktur, exempelvis vid fondemission, fusion, foretradesemission, uppdelning eller
sammanslagning av aktier, minskning av aktiekapitalet eller liknande atgarder.

7. Aktieratterna kan inte 6verlatas och far inte pantsattas.

8. Aktierdtterna kan tilldelas av moderbolaget samt av andra bolag inom Calliditas Therapeutics-
koncernen.

9. | handelse av ett offentligt uppkopserbjudande, forsaljning av bolagets verksamhet, likvidation, fusion
eller annan liknande transaktion som paverkar Calliditas Therapeutics, ska samtliga Aktieratter tjanas in
i samband med att sadan transaktion genomférs.

10. For aktieratterna ska i 6vrigt galla de villkor som framgar av separata avtal med deltagarna samt de
detaljerade villkoren for Styrelseprogrammet 2023.

Tilldelning

Antalet Aktierdtter som ska tilldelas varje deltagare ska motsvara nedanstdende summa for respektive
representant dividerat med den volymvagda genomsnittskursen for Calliditas Therapeutics aktie pa Nasdaq
Stockholm under 10 handelsdagar fore Tilldelningsdagen.

Aktierdtterna i Styrelseprogrammet 2023 ska tilldelas enligt foljande:
e  Aktieratter berdknat pa basis av 1 300 000 kronor till styrelsens ordférande, och

e  Aktieratter berdknat pa basis av 500 000 kronor till envar av Hilde Furberg, Diane Parks Henrik Stenqvist,
Elisabeth Bjork och Fred Driscoll.

| varje fall omfattar Styrelseprogrammet 2023 ett totalt antal Aktierdtter som, om alla Aktieratter intjdnas i
enlighet med ovanstaende intjaningsvillkor, berattigar till hogst 50 000 aktier i Calliditas Therapeutics.

Beredning av férslaget

Styrelseprogrammet 2023 har utformats av Huvudaktiedgarna baserat pa en utvardering av tidigare
incitamentsprogram och av gallande marknadspraxis for jamforbara europeiska (inklusive svenska) och
amerikanska noterade bolag.

Utspéddning
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Med antagande om en volymvagd genomsnittskurs for Calliditas Therapeutics aktie pa Nasdaq Stockholm under
10 handelsdagar fore Tilldelningsdagen om 125 kronor kommer Styrelseprogrammet 2023 omfatta hogst totalt
30 400 aktier, vilket motsvarar en utspadning om cirka 0,1 procent vid full utspadning . Med beaktande dven av
aktier som kan emitteras under tidigare implementerade incitamentsprogram i bolaget uppgar den motsvarande
maximala utspadningen till cirka 7,2 procent vid full utspadning. Med beaktande dven av aktier som kan
emitteras under tidigare implementerade incitamentsprogram i bolaget samt det incitamentsprogram till
bolagets befattningshavare och nyckelpersoner som foreslas till arsstimman 2023 uppgar den motsvarande
maximala utspadningen till cirka 10,0 procent vid full utspadning.

Information om Calliditas Therapeutics befintliga incitamentsprogram finns i Calliditas Therapeutics
arsredovisning for 2022, not 10, som finns tillgdnglig pa bolagets hemsida, www.calliditas.se.

Programmets omfattning och kostnader

Styrelseprogrammet 2023 kommer att redovisas i enlighet med ”IFRS 2 — Aktierelaterade ersattningar”. IFRS 2
foreskriver att Aktieratterna ska kostnadsféras som personalkostnader dver intjanandeperioden och kommer att
redovisas direkt mot eget kapital. Personalkostnader i enlighet med IFRS 2 paverkar inte bolagets kassaflode.
Sociala avgifter kommer att kostnadsforas i resultatrakningen under intjanandeperioden.

Under antagande om en volymvagd genomsnittskurs for Calliditas Therapeutics aktie pa Nasdaqg Stockholm
under 10 handelsdagar fore Tilldelningsdagen om 125 kronor, uppskattas den arliga kostnaden for
Styrelseprogrammet 2023, enligt IFRS 2, uppga till cirka 0,7 miljoner kronor fére skatt. Den uppskattade IFRS 2
kostnaden har berdaknats med en Monte Carlo-simulering. Vid en arlig uppgang av aktiekursen med 10 procent
uppskattas den arliga kostnaden for sociala avgifter till 0,4 miljoner kronor, utifran ovan nédmnda antaganden
samt sociala avgifter om 31,42 procent. Den totala arliga kostnaden for Styrelseprogrammet 2023 under
programmets I6ptid, inklusive kostnader enligt IFRS 2 och for sociala avgifter, uppskattas darmed till cirka 1,1
miljoner kronor.

Den totala kostnaden for Styrelseprogrammet 2023, inkluderat alla kostnader ovan och sociala avgifter, berdknas
enligt ovanstaende antaganden att uppga till cirka 3,3 miljoner kronor.

Leverans av aktier under Styrelseprogrammet 2023

For att sakerstélla leverans av aktier enligt Styrelseprogrammet 2023 féreslar Huvudaktiedgarna att arsstamman
beslutar att emittera teckningsoptioner i enlighet med punkt 20b nedan.

20b - Emission av teckningsoptioner

| syfte att sdkra leverans av aktier under (i) Styrelseprogrammet 2023 och (ii) det prestationsbaserade langsiktiga
incitamentsprogram for styrelseledamoter som antogs av arsstamman 2022 (”Styrelseprogrammet 2022”)
foreslar Huvudaktiedgarna att arsstamman beslutar att emittera hogst 90 706 teckningsoptioner (50 000
teckningsoptioner for Styrelseprogrammet 2023 och 40 706 for Styrelseprogrammet 2022), varigenom bolagets
aktiekapital kan komma att 6ka med hogst 3 628,24 kronor enligt foljande:

1. R&tt att teckna teckningsoptionerna ska, med avvikelse fran aktiedgarnas foretradesratt, endast
tillkomma Nefecon AB, ett heldgt dotterbolag till Calliditas Therapeutics. Skélet till avvikelsen fran
aktiedgarnas foretradesratt ar inrdttandet av Styrelseprogrammet 2023 och sakrandet av leverans av
aktier under Styrelseprogrammet 2022. Nefecon AB ska dga ratt att 6verfora teckningsoptioner till
deltagare i Styrelseprogrammet 2023 respektive Styrelseprogrammet 2022 eller till en finansiell
mellanhand i samband med utnyttjande av Aktieratterna (inklusive motsvarande aktierdtter som
utnyttjats under Styrelseprogrammet 2022).

2. Teckningsoptionerna ska ges ut vederlagsfritt och ska tecknas via en sarskild teckningslista senast den 1
juli 2023. Styrelsen ska ha ratt att forlanga teckningsperioden.
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3. Villkoren fér teckningsoptionerna framgar av det fullstindiga forslaget som halls tillgangligt for
aktiedgarna.

4. Teckningskursen for de aktier som tecknas med stéd av teckningsoptionerna ska motsvara aktiens
kvotvarde.

5. Verkstédllande direktoren bemyndigas att vidta sddana mindre justeringar av beslutet som kan vara
nodvandiga for registreringen av emissionen.

6. Anmalan om teckning av aktier med stéd av teckningsoptioner kan dga rum under tiden fran och med
dagen for registrering av teckningsoptionerna hos Bolagsverket till och med den 31 december 2026.

7. De nytecknade aktierna medfér ratt till vinstutdelning forsta gangen pa den avstamningsdag for
utdelning som infaller ndrmast efter det att teckning verkstallts.

20c - Aktieswap-avtal med en tredje part

Skulle majoritetskravet for punkt 20b ovan inte uppfyllas, foreslar Huvudaktiedgarna att arsstamman beslutar
att Styrelseprogrammet 2023 istdllet ska sdkras genom att Calliditas Therapeutics kan inga ett aktieswap-avtal
med en tredje part pa marknadsmassiga villkor, dar den tredje parten i eget namn ska vara berattigad att férvarva
och 6verfora aktier i Calliditas Therapeutics till deltagarna.

Arende 21 - Beslut, i syfte att inféra ett langsiktigt incitamentsprogram fér bolagets
befattningshavare och nyckelpersoner, om:

Styrelsen for Calliditas Therapeutics foreslar inforandet av ett langsiktigt incitamentsprogram foér bolagets
befattningshavare och nyckelpersoner (inklusive anstallda och konsulter) enligt féljande.

Styrelsen féreslar att arsstimman beslutar om inférande av ett langsiktigt incitamentsprogram for
befattningshavare och nyckelpersoner (inklusive anstéllda och konsulter) i Calliditas Therapeutics ("ESOP 2023”)
i enlighet med punkterna 21a —21b nedan.

Besluten under punkterna 21a — 21b nedan foreslas vara villkorade av varandra. Skulle majoritetskraven for
punkt 21b nedan inte uppnas foreslar styrelsen att Calliditas Therapeutics ska kunna inga ett aktieswap-avtal
med en tredje partienlighet med punkt 21c och nedan beslut under punkterna 21a och 21c ska da vara villkorade
av varandra.

ESOP 2023 &r ett program enligt vilket deltagarna vederlagsfritt kommer att tilldelas optioner att férvarva aktier
i Calliditas Therapeutics ("Optioner”), som ar féremal fér intjaning under en trearsperiod i enlighet med nedan.
Styrelsen foreslar att hogst 2 000 000 Optioner tilldelas till deltagarna.

21a - Antagande av ett langsiktigt incitamentsprogram for bolagets befattningshavare och nyckelpersoner
Bakgrund till férslaget

ESOP 2023 riktar sig till befattningshavare och nyckelpersoner (inklusive anstéllda och konsulter) i Calliditas
Therapeutics. Styrelsen for Calliditas Therapeutics anser att ett aktierelaterat incitamentsprogram i form av
optioner ar en central del i ett konkurrenskraftigt ersattningspaket fér att kunna attrahera, behalla och motivera
kvalificerade befattningshavare och nyckelpersoner (inklusive anstallda och konsulter) i Calliditas Therapeutics
samt for att stimulera dessa personer till att prestera sitt yttersta, vilket bidrar till vardeskapande for samtliga
aktiedgare.

Det foreslagna programmet ar viktigt for bolagets formaga att attrahera, behalla och motivera kvalificerade
nyckelpersoner i USA och Europa i bolagets verksamhet och kommersiella funktioner for att skala upp och
fortsatta lanseringen av TARPEYO i USA och utvecklingen av bolagets nyckeltillgangar. Under det fjarde kvartalet
2021 beviljades bolaget accelererat godkannande i USA och sedan januari 2022 kommersialiserar bolaget nu
TARPEYO i USA. Nar bolaget rekryterar och bibehaller erfaren kommersiell personal i USA och andra
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nyckelpersoner i USA och Europa ar det viktigt att Calliditas kan erbjuda attraktiva ersattningsvillkor. Ett
konkurrenskraftigt aktiebaserat incitamentsprogram ar en nyckelkomponent for att kunna attrahera och behalla
hogt kompetenta och erfarna individer inom klinisk, tillverknings och regulatorisk utveckling, samt relevanta
kompetenser for Calliditas kommersialisering av TARPEYO i USA.

Styrelsen for Calliditas Therapeutics beddmer att ESOP 2023 kommer att medfdra att deltagarnas intressen
sammanfaller med aktiedgarnas intressen. ESOP 2023 &ar anpassat till Calliditas Therapeutics nuvarande position
och behov. Styrelsen anser att ESOP 2023 kommer att 6ka deltagarnas engagemang i Calliditas Therapeutics
verksamhet, stdrka lojaliteten gentemot bolaget samt vara till fordel for saval Calliditas Therapeutics som dess
aktiedgare.

Villkor fér Optioner
For Optionerna ska féljande villkor galla.
e Optionerna ska tilldelas deltagarna vederlagsfritt.

e Styrelsen ska besluta om tilldelning av Optioner mellan drsstdmman 2023 och arsstamman 2024 (dar
varje respektive tilldelning intraffar pa en "Tilldelningsdag”).

e Varje Option ger innehavaren ratt att forvarva en aktie i Calliditas Therapeutics till ett i forvag bestamt
pris. Priset per aktie ska motsvara 115 procent av den volymvagda genomsnittskursen (Eng. Volume
Weighted Average Price) for Calliditas Therapeutics aktie pa Nasdaq Stockholm under de tio
handelsdagar som foregar Tilldelningsdagen.

e Optionerna ska vara féremal for intjaning 6ver en trearsperiod, med 20 procent pa forsta arsdagen efter
Tilldelningsdagen, en arlig intjaning under andra aret efter Tilldelningsdagen med ytterligare 40 procent,
och en arlig intjaning under tredje aret efter TilldeIningsdagen med vytterligare 40 procent, varefter
Optionerna ska kunna utnyttjas, forutsatt att deltagaren, med vissa undantag, fortfarande ar anstélld av
Calliditas Therapeutics (eller, vad avser konsulter, fortfarande tillhandahaller tjanster till Calliditas
Therapeutics).

e Efter utgangen av intjanandeperioden ska Optionerna kunna utnyttjas under en ettarsperiod.

e Antalet Optioner ar foremal for sedvanlig omrakning, exempelvis i handelse av férandringar i Calliditas
Therapeutics aktiekapitalstruktur, exempelvis vid fondemission, fusion, féretradesemission, uppdelning
eller sammanslagning av aktier, minskning av aktiekapitalet eller liknande atgarder.

e Optionerna kan inte 6verlatas och far inte pantsattas.
e  Optionerna kan tilldelas av moderbolaget och andra bolag inom Calliditas Therapeutics-koncernen.

e | handelse av ett offentligt uppkdpserbjudande, férsdljning av bolagets verksamhet, likvidation, fusion
eller annan liknande transaktion som paverkar Calliditas Therapeutics ska samtliga Optioner intjdnas i
samband med ett kontrollagarskifte.

Tilldelning

Ratt att erhalla Optioner ska tillkomma upp till 200 av bolagets anstéallda och konsulter. Styrelsen kan tilldela
Optioner, vid ett eller flera tillfdllen, mellan dagen for arsstimman 2023 och dagen for arsstamman 2024. Det
totala antalet Optioner som kan tilldelas deltagarna inom ramen for ESOP 2023 uppgar till hogst 2 000 000.

Den maximala tilldelningen per individ i varje kategori uppgar till 300 000 Optioner fér Kategori 1 (VD), 250 000
Optioner for Kategori 2 (ledande befattningshavare) samt 100 000 Optioner for Kategori 3 (6vriga nyckelpersoner
och konsulter).

Utformning, administrering och réitten att dndra villkoren fér Optionerna
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Styrelsen ansvarar for att utforma de detaljerade villkoren for ESOP 2023, inom ramen for de ovan angivna
villkoren och riktlinjerna. | samband darmed ska styrelsen ha ratt att gora anpassningar for att uppfylla sarskilda
bestammelser eller marknadsférutsattningar utomlands, inklusive att besluta om kontant- eller annan avrakning
for det fall det anses férdelaktigt for Calliditas Therapeutics baserat pa utlandska skatteregler. Styrelsen ska dven
ha ratt att gora andra justeringar om det sker betydande férandringar i Calliditas Therapeutics eller dess omvarld
som skulle medfora att ESOP 2023:s beslutade villkor inte langre uppfyller dess syften.

Beredning av férslaget

ESOP 2023 har initierats av Calliditas Therapeutics styrelse och har strukturerats baserat pa en utvérdering av
tidigare incitamentsprogram och av gallande marknadspraxis for jamférbara europeiska (inklusive svenska) och
amerikanska noterade bolag. ESOP 2023 har beretts av ersattningsutskottet och granskats av styrelsen.

Utspddning

Med forbehall for vissa omrakningsvillkor uppgar det hogsta antal aktier som kan komma att emitteras under
ESOP 2023 till 2 000 000 aktier, vilket motsvarar en utspadning om cirka 3,3 procent vid full utspadning. Med
beaktande dven av de aktier som kan komma att ges ut till f6ljd av redan tilldelade teckningsoptioner i bolagets
andra utestdende incitamentsprogram, uppgar den motsvarande maximala utspadningen till cirka 10,0 procent
vid full utspadning.

Information om Calliditas Therapeutics existerande incitamentsprogram finns tillginglig pa Calliditas
Therapeutics hemsida, www.calliditas.se, under "Ersattning”, samt i bolagets arsredovisning.

Programmets omfattning och kostnader

ESOP 2023 kommer att redovisas i enlighet med "IFRS 2 — Aktierelaterade ersattningar”. IFRS 2 féreskriver att
Optionerna ska kostnadsféras som personalkostnader 6ver intjdnandeperioden. Personalkostnader i enlighet
med IFRS 2 paverkar inte bolagets kassafléde. Sociala avgifter kommer att kostnadsforas i resultatrdkningen i
enlighet med UFR 7 under intjanandeperioden.

Under antagande om en aktiekurs vid tidpunkten for tilldelning av Optionerna om 125 kronor, en arlig uppgang
av aktiekursen med 10 procent och att alla Optioner tilldelas direkt enligt antagandena som anges under
”Utspadning” ovan, uppskattas den genomsnittliga arliga kostnaden for Calliditas Therapeutics enligt IFRS 2
uppga till cirka 22,0 miljoner kronor per ar fére skatt. Den genomsnittliga arliga kostnaden for sociala avgifter
under intjanandeperioden uppskattas uppga till cirka 6,9 miljoner kronor, baserat pa ovanstaende antaganden,
att Optionerna tjanas in i sin helhet, en intjdnandeperiod fér alla optioner om tre ar och kostnader for sociala
avgifter om 31,42 procent. Avsikten ar att kostnaderna for sociala avgifter associerade med ESOP 2023 ska tackas
av det kontanta vederlag som inflyter fran deltagarna vid utnyttjande av Optionerna. Om nodvandigt ska
kostnaderna for sociala avgifter tackas av sakringsatgarder genom emission av teckningsoptioner (se punkt 21b
nedan) vilka kan komma att utnyttjas av en finansiell mellanhand i samband med utnyttjandet av Optionerna. |
vilket fall kommer kostnaderna for sociala avgifter associerade med ESOP 2023 att vara helt tackta och kommer
darfor inte paverka bolagets kassaflode.

Den totala kostnaden for ESOP 2023, inkluderat alla kostnader for sociala avgifter, berdknas enligt ovanstaende
antaganden att uppga till cirka 86,7 miljoner kronor.

Leverans av aktier enligt ESOP 2023

For att sakerstalla leverans av aktier enligt ESOP 2023 och, om nddvandigt, for att tacka kostnader for sociala
avgifter vid utnyttjande féreslar styrelsen att arsstdmman beslutar om emission och utnyttjande av
teckningsoptioner i enlighet med punkten 21b nedan.
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21b — Emission av teckningsoptioner

| syfte att tillforsakra leverans av aktier under ESOP 2023 och, om nédvandigt, for att tacka kostnader for sociala
avgifter foreslar styrelsen att arsstamman beslutar att emittera hogst 2 000 000 teckningsoptioner (vilket
inkluderar teckningsoptioner for att potentiellt sdkra kostnader for sociala avgifter), varigenom bolagets
aktiekapital kan komma att 6ka med hogst 80 000 kronor.

R&tt att teckna teckningsoptionerna ska, med avvikelse fran aktiedgarnas foretrddesratt, endast tillkomma
Nefecon AB, ett heldgt dotterbolag till Calliditas Therapeutics. Anledningen till avvikelsen fran aktiedgarnas
foretradesratt ar inforandet av ESOP 2023. Nefecon AB ska dga ratt att overfora teckningsoptioner till deltagare
eller till en finansiell mellanhand i samband med utnyttjande.

Teckningsoptionerna ska ges ut vederlagsfritt. Teckningskursen for de aktier som tecknas med stéd av
teckningsoptionerna ska motsvara aktiens kvotvarde.

De fullstandiga villkoren for teckningsoptionerna framgar av det fullstdndiga forslaget som halls tillgangligt for
aktiedgarna i enlighet med nedan.

21c - Aktieswap-avtal med en tredje part

Skulle majoritetskravet for punkterna 21b ovan inte uppnas foreslar styrelsen att arsstimman beslutar att ESOP
2023 istallet ska sakras sa att Calliditas Therapeutics kan inga ett aktieswap-avtal med en tredje part med villkor
i enlighet med praxis pa marknaden, dar den tredje parten i eget namn ska vara berattigad att forvarva och
overfora aktier i Calliditas Therapeutics till deltagarna.

Majoritetskrav

Genomférandet av styrelsens beslut enligt punkterna 17, 18 och 19 fordrar att beslutet antas av arsstamman
med minst tva tredjedelar (2/3) av saval de avgivna résterna som de vid arsstimman foretradda aktierna. For
giltigt beslut i enlighet med punkterna 20b och 21b ovan kravs bifall av minst nio tiondelar (9/10) av saval de
avgivna rosterna som de vid arsstimman féretradda aktierna.

Aktiedgares ratt att erhalla upplysningar

Aktiedgarna erinras om sin ratt att, vid arsstamman, erhalla upplysningar fran styrelsen och verkstallande
direktoren i enlighet med 7 kap. 32 § aktiebolagslagen. Aktiedgare som vill skicka in fragor i forvag kan gora det
per post till Calliditas Therapeutics AB (publ), att. Fredrik Johansson, Kungsbron 1 D5, 111 22 Stockholm, eller via
e-post till fredrik.johansson@calliditas.com.

Ovrigt

Redovisningshandlingar och revisionsberattelse avseende rakenskapsaret 2022, fullmaktsformular och
forhandsrostningsformular, ersattningsrapporten och ovrigt beslutsunderlag, inklusive fullstandiga forslag, samt
revisorns yttrande enligt 8 kap. 54 § aktiebolagslagen kommer senast den 9 maj 2023 att hallas tillgangliga hos
bolaget, Kungsbron 1 D5, 111 22 Stockholm samt pa www.calliditas.se. | anslutning till att kallelse utfardas
kommer valberedningens forslag och motiverade yttrande att finnas tillganglig pa adressen respektive
webbplatsen som anges ovan. Kopior av dokumenten skickas till aktiedgare som sa begar och uppger sin
postadress.

Behandling av personuppgifter

For information om hur dina personuppgifter behandlas hanvisas till den integritetspolicy som finns tillganglig
pa Euroclears hemsida, www.euroclear.com/dam/ESw/Legal/Integritetspolicy-bolagsstammor-svenska.pdf.
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Stockholm i april 2023
Calliditas Therapeutics AB (publ)

Styrelsen
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Stockholm 28 April 2023

Notice of annual general meeting of Calliditas Therapeutics AB (publ)

The shareholders of Calliditas Therapeutics AB (publ) (“Calliditas Therapeutics”), Reg. No. 556659-9766, with
registered office in Stockholm, are summoned to the annual general meeting on Tuesday 30 May 2023 at Klara,
Klarabergsviadukten 90, Stockholm, Sweden. Registration starts at 10.00 CEST.

Right to participate in the annual general meeting and notice of participation

Participation in the annual general meeting at the venue

A shareholder who wishes to participate in the annual general meeting at the venue in person or represented by
a proxy must (i) be recorded as a shareholder in the share register maintained by Euroclear Sweden AB relating
to the circumstances on 22 May 2023, and (ii) no later than 24 May 2023 give notice by post to Calliditas
Therapeutics AB (publ), annual general meeting 2023, c/o Euroclear Sweden, Box 191, SE-101 23 Stockholm,
Sweden or via e-mail to GeneralMeetingService@euroclear.com. When providing such notice, the shareholder

shall state name, personal or corporate registration number, address, telephone number and the number of any
accompanying assistant(s) (maximum two assistants) as well as information about any proxy.

If a shareholder is represented by proxy, a written, dated proxy for the representative must be issued. A proxy
form is available on the company’s website, www.calliditas.se. If the proxy is issued by a legal entity, a certificate
of registration or equivalent certificate of authority should be enclosed. To facilitate the registration at the
general meeting, the proxy and the certificate of registration or equivalent certificate of authority should be sent
to the company as set out above so that it is received no later than 29 May 2023.

Participation by advance voting

A shareholder who wishes to participate in the annual general meeting by advance voting must (i) be recorded
as a shareholder in the share register maintained by Euroclear Sweden AB relating to the circumstances on 22
May 2023, and (ii) give notice no later than 24 May 2023, by casting its advance vote in accordance with the
instructions below so that the advance vote is received by Euroclear Sweden AB no later than on that day.

A shareholder who wishes to participate in the annual general meeting at the venue in person or represented by
a proxy must give notice thereof in accordance with what is set out under Participation in the annual general
meeting at the venue above. This means that a notification by advance vote is not sufficient for a person who
wishes to participate at the venue.

A special form shall be used when advance voting. The advance voting form is available on the company’s website
www.calliditas.se. A completed and signed form may be submitted by post to Calliditas Therapeutics AB (publ),
annual general meeting 2023, c/o Euroclear Sweden, Box 191, SE-101 23 Stockholm, Sweden or via e-mail to
GeneralMeetingService@euroclear.com. The completed form shall be received by Euroclear Sweden AB not later

than 24 May 2023. Shareholders who are natural persons may also cast their votes electronically through BankID
verification via https://anmalan.vpc.se/EuroclearProxy/. The shareholder may not provide special instructions or

conditions in the voting form. If so, the advance vote in its entirety is invalid. Further instructions and conditions
are included in the form for advance voting.

If a shareholder votes by proxy, a written and dated proxy shall be enclosed to the advance voting form. A proxy
form is available on the company’s website www.calliditas.se. If the shareholder is a legal entity, a certificate of
registration or equivalent certificate of authority should be enclosed. If a shareholder has voted in advance and
then attends the annual general meeting in person or through a proxy, the advance vote is still valid except to
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the extent the shareholder participates in a voting procedure at the general meeting or otherwise withdraws its
casted advance vote. If the shareholder chooses to participate in a voting at the general meeting, the vote cast
will replace the advance vote with regard to the relevant item on the agenda.

For questions regarding the annual general meeting or to have the advance voting form sent by post, please
contact Euroclear Sweden AB, by telephone +46 8 402 91 33 (Monday-Friday 09:00-16:00 CEST).

Nominee-registered shares

To be entitled to participate in the annual general meeting, a shareholder whose shares are held in the name of
a nominee must, in addition to providing notification of participation, register its shares in its own name so that
the shareholder is recorded in the share register relating to the circumstances on 22 May 2023. Such registration
may be temporary (so-called voting right registration) and is requested from the nominee in accordance with the
nominee’s procedures and in such time in advance as the nominee determines. Voting right registrations
completed by the nominee not later than 24 May 2023 are taken into account when preparing the share register.

Number of shares and votes

As per the date of this notice there are a total of 53,672,069 ordinary shares outstanding in the company that
entitle to one vote per share at the annual general meeting. Furthermore, as of the date of this notice, the
company holds 5,908,018 own ordinary shares which cannot be represented at the annual general meeting.
Thus, there are a total of 59,580,087 ordinary shares and votes in the company, of which 53,672,069 shares and
votes can be represented at the annual general meeting.

Proposed agenda
1. Opening of the meeting
Election of a chairman of the meeting
Preparation and approval of the voting register
Approval of the agenda
Election of one or two persons to approve the minutes
Determination of whether the meeting was duly convened
Presentation by the CEO
Presentation of the annual report and auditor’s report and the consolidated financial statements and
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auditor’s report for the group
9. Resolutions regarding:
(a) Adoption of the income statement and balance sheet and the consolidated income statement and
consolidated balance sheet,
(b) Allocation of the company’s profit or loss according to the adopted balance sheet, and
(c) Discharge from liability for board members and the CEO
10. Determination of the number of members of the Board of Directors and the number of auditors
11. Determination of remuneration for the Board of Directors and the auditors
12. Election of the Board of Directors
13. Election of chairman of the Board of Directors
14. Election of accounting firm or auditors
15. Resolution on principles for appointing the nomination committee
16. Resolution on approval of the Board of Directors’ remuneration report
17. Resolution to amend the articles of association
18. Resolution to authorize the Board of Directors to resolve on issue of new shares, warrants and/or
convertibles
19. Resolution to authorize the Board of Directors to resolve on transfer of own ordinary shares
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20.

21.

22.

Resolution, in order to adopt a long-term performance-based incentive program for members of the
Board of Directors, on:
(a) Adoption of a long-term performance-based incentive program for members of the Board of
Directors
(b) Issue of warrants
(c) Equity swap agreement with a third party
Resolution, in order to adopt a long-term incentive program for the company’s management and key
personnel, on:
(a) Adoption of a long-term incentive program for the company’s management and key
personnel
(b) Issue of warrants
(c) Equity swap agreement with a third party
Closing of the meeting

Item 2, 10-14 — The nomination committee’s proposal to the annual general meeting 2023

The nomination committee of Calliditas Therapeutics, which consists of Karl Tobieson (Linc AB) (chairman of the

nomination committee), Elmar Schnee (chairman of the Board of Directors), Patrik Sobocki (Stiftelsen

Industrifonden) and Jan Sarlvik (Fjarde AP-fonden) proposes the following:

that Dain Hard Nevonen, member of the Swedish Bar Association, shall be appointed chairman at the
annual general meeting.

that the number of members of the Board of Directors shall be six (6) without deputies.

that the number of auditors shall be one (1) without deputies.

that the directors’ fee shall be paid with SEK 940,000 (900,000) to the chairman of the Board of Directors
and SEK 365,000 (350,000) to each one of the other members who are not employed in the group,
SEK 200,000 (200,000) to the chairman of the audit committee and SEK 100,000 (100,000) to the other
members of the audit committee who are not employed in the group as well as SEK 50,000 (50,000) to
the chairman of the remuneration committee and SEK 25,000 (25,000) to the other members of the
remuneration committee who are not employed in the group. In addition to the above-proposed
remuneration for ordinary board work, it is proposed that board members residing in the United States
shall receive an additional amount of SEK 140,000 (140,000) and that board members residing in
Europe, but outside the Nordics, shall receive an additional amount of SEK 50,000 (50,000).

that the fee to the auditor shall be paid in accordance with approved statement of costs.

that the board members Elmar Schnee, Hilde Furberg, Diane Parks, Henrik Stenqvist and Elisabeth Bjork
are re-elected as board members and that Fred Driscoll is elected as new board member, for the period
up until the end of the next annual general meeting. Molly Henderson has declined re-election.

Information on the proposed new board member

Fred Driscoll, born in 1968. Fred holds a degree in accounting from Bentley University. Fred has served
as CFO of several listed life science companies in the United States. Previous positions include CFO at
Flexion Theraputics, Novavax AB and Oxigene Inc. Fred Driscoll holds no shares in Calliditas Therapeutics
and is considered to be independent of Calliditas Therapeutics and its management as well as of
Calliditas Therapeutics’ larger shareholders.

that Elmar Schnee is re-elected chairman of the Board of Directors.

that Ernst & Young AB is re-elected, in accordance with the audit committee’s recommendation. Should
Ernst & Young AB be re-elected, the nomination committee notes that Ernst & Young AB has
communicated that Jakob Grunditz will be appointed as the auditor in charge.

A presentation of the individuals proposed for re-election is available at www.calliditas.se/en/.
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Item 9b — Allocation of the company’s profit or loss according to the adopted balance sheet

The Board of Directors proposes that no dividends shall be paid for the financial year 2022 and that that SEK
1,125,480 thousand is carried forward.

Item 15 — Resolution on principles for appointing the nomination committee

The nomination committee proposes that the annual general meeting resolves that the principles for appointing
the nomination committee shall be left unchanged from the previous year, in accordance with the below.

The nomination committee shall be composed of the chairman of the Board of Directors together with one
representative of each of the three largest shareholders, based on ownership in the company as of the expiry of
the third quarter of the financial year. Should any of the three largest shareholders renounce its right to appoint
one representative to the nomination committee, such right shall transfer to the shareholder who then in turn,
after these three, is the largest shareholder in the company. The Board of Directors shall convene the nomination
committee. The member representing the largest shareholder shall be appointed chairman of the nomination
committee, unless the nomination committee unanimously appoints someone else.

Should a shareholder having appointed a representative to the nomination committee no longer be among the
three largest shareholders at a point in time falling three months before the annual general meeting at the latest,
the representative appointed by such shareholder shall resign and the shareholder who is then among the three
largest shareholders shall have the right to appoint one representative to the nomination committee. Unless
there are specific reasons otherwise, the already established composition of the nomination committee shall,
however, remain unchanged in case such change in the ownership is only marginal or occurs during the three
month period prior to the annual general meeting. Where a shareholder has become one of the three largest
shareholders due to a material change in the ownership at a point in time falling later than three months before
the annual general meeting, such shareholder shall however in any event have the right to take part of the work
of the nomination committee and participate in its meetings. Should a member resign from the nomination
committee before his or her work is completed, the shareholder who has appointed such member shall appoint
a new member, unless that shareholder is no longer one of the three largest shareholders, in which case the
largest shareholder in turn shall appoint the substitute member. A shareholder who has appointed a
representative to the nomination committee shall have the right to discharge such representative and appoint a
new representative.

Changes to the composition of the nomination committee shall be announced immediately. The term of office
for the nomination committee ends when the next nomination committee has been appointed. The nomination
committee shall carry out its duties as set out in the Swedish Code of Corporate Governance.

Item 17 — Resolution to amend the articles of association

The Board of Directors proposes that the annual general meeting resolves to amend the articles of association
as follows:

An update of § 4 is proposed, whereby the limits for the share capital and the number of shares are increased in
order to enable registration of more number of shares. In addition, a new section is proposed, § 11, which
authorizes the Board of Directors to resolve that persons not being shareholders shall be allowed to attend
general meetings.
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Following the insertion of a new section, a renumbering of sections is proposed, whereby the previous § 11

becomes § 12 and so on.

Current wording

Proposed wording

4 § Share capital and number of shares

The share capital shall be not less than SEK 710,000
and not more than SEK 2,840,000. The number of
shares shall be not less than 17,750,000 and not more

4 § Share capital and number of shares

The share capital shall be not less than SEK 1,000,000
and not more than SEK 4,000,000. The number of
shares shall be not less than 25,000,000 and not more

than 71,000,000.
/..]

11 § (New section inserted)

than 100,000,000.
[

11 § The right for persons not being shareholders to
attend a shareholders’ meeting

The Board of Directors may resolve that persons not
being shareholders of the company shall be entitled,
on the conditions stipulated by the Board of Directors,
to attend or in any other manner follow the
discussions at a shareholders’ meeting.

The Board of Directors proposes that the CEO shall be authorized to make the minor adjustments to this
resolution that may be necessary in connection with their registration.

Item 18 — Resolution to authorize the Board of Directors to resolve on issue of new shares, warrants
and/or convertibles

The Board of Directors proposes that the annual general meeting resolves to authorize the Board of Directors to,
at one or several occasions and for the period up until the next annual general meeting, increase the company’s
share capital by issuing new shares, warrants and/or convertibles. Such share issue resolution may be carried out
with or without deviation from the shareholders’ preferential rights and with or without provisions for
contribution in kind, set-off or other conditions. The authorization may only be utilized to such extent that the
number of shares issued by virtue of the authorization, or the number of shares created in connection with
exercise of warrants or conversion of convertibles, together with any ordinary shares transferred by virtue of the
authorization under item 19 below (provided that the annual general meeting resolves in accordance with the
proposal), in aggregate does not exceed 20 percent of the total number of ordinary shares issued at the time of
the general meeting’s resolution on the proposed authorization, calculated after full exercise of the hereby
proposed authorization.

The purpose of the authorization is to increase the financial flexibility of the company and the general flexibility
of the Board of Directors. Should the Board of Directors resolve on an issue with deviation from the shareholders’
preferential rights, the reason for this shall be to finance an acquisition of operations, to procure capital to
finance the development of projects, repayments of loans or to commercialize the company’ s products. Upon
such deviation from the shareholders’ preferential rights, the new issue shall be made at market terms and
conditions.

The CEO shall be authorized to make such minor adjustments to this resolution that may be necessary in
connection with the registration thereof.

Item 19 - Resolution to authorize the Board of Directors to resolve on transfer of own ordinary
shares

In 2022, Calliditas Therapeutics had a so called At-The-Market program (“ATM Program”) in place, directed
towards the US market. In order to facilitate for the implementation of the ATM program, the annual general
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meeting 2022 adopted resolutions whereby, among other things, a new class of shares (C-shares) was introduced
in the articles of association and the Board of Directors was authorized to resolve on the issue, repurchase and
transfer of 5,908,019 C-shares after conversion to ordinary shares. On 20 June 2022, the board of directors
resolved by virtue of the authorizations to issue and repurchase 5,908,019 C-shares as well as to convert the C-
shares to ordinary shares, which the company has held in treasury since. The company does not intend to carry
forward with the ATM program, meaning that the program will be terminated without any of the 5,908,019
ordinary shares being exercized, and as a complement to the proposal to authorize the Board of Directors to
resolve on issue of new shares, warrants and/or convertibles in accordance with item 18 above, the Board of
Directors therefore proposes that the annual general meeting resolves to authorize the Board of Directors to
resolve on transfer of own ordinary shares in accordance with this item 19.

The Board of Directors proposes that the annual general meeting resolves to authorize the Board of Directors,
for the period up until the next annual general meeting, on one or several occasions, to resolve on transfer (sell)
of own ordinary shares. Transfers may be carried outside Nasdaq Stockholm at a price with or without deviation
from the shareholders’ preferential rights, against cash payment or against payment through set-off or in kind,
or on other conditions. Upon such transfers, the price shall be established so that it is not below market price.
Transfers of own ordinary shares pursuant to this item may be made by a maximum of 5,908,018 ordinary shares
held by the company at the time of this notice (or the lower number of own ordinary shares held by the company
at any given time), provided that the total number of shares transferred, together with shares issued or shares
that may be created in connection with the exercise of warrants or conversion of convertibles issued by virtue of
the authorization under item 18 above (provided that the annual general meeting resolves in accordance with
the proposal), in aggregate does not exceed 20 percent of the total number of ordinary shares issued at the time
of the general meeting’s resolution on the proposed authorization, calculated after full exercise of the proposed
authorization under item 18.

The purpose of the authorization is to finance an acquisition of operations, to procure capital to finance the
development of projects, repayment of loans or to commercialize the company’ s products.

Item 20 — Resolution, in order to adopt a long-term performance-based incentive program for
members of the Board of Directors, on:

Linc AB and Stiftelsen Industrifonden which, as of the date of this notice, together represents 17 percent of the
outstanding shares and votes in Calliditas Therapeutics, (the “Main Shareholders”) proposes that the annual
general meeting resolves to implement a long-term performance-based incentive program for members of the
Board of Directors of Calliditas Therapeutics AB (“Board LTIP 2023"”) in accordance with items 20a — 20b below.
The resolutions under items 20a — 20b below are proposed to be conditional upon each other. Should the
majority requirement for item 20b below not be met, the Main Shareholders propose that Calliditas Therapeutics
shall be able to enter into an equity swap agreement with a third party in accordance with item 20c below and
resolutions under items 20a and 20c shall then be conditional upon each other.

Board LTIP 2023 is a program under which the participants will be granted, free of charge, share awards subject
to performance vesting (“Share Awards”) that entitle to shares in Calliditas Therapeutics to be calculated in
accordance with the principles stipulated below, however not more than 50,000 shares. In order to ensure the
delivery of shares under Board LTIP 2023 and Board LTIP 2022 (as defined below), not more than 90,706 warrants
(50,000 warrants for Board LTIP 2023 and 40,706 warrants for Board LTIP 2022) can be issued in accordance with
item 20b below.

20a - Adoption of a long-term performance-based incentive program for members of the Board of Directors
The rationale for the proposal

Board LTIP 2023 is intended for members of the Board of Directors in Calliditas Therapeutics. The Main
Shareholders believe that an equity-based incentive program is a central part of an attractive and competitive
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remuneration package in order to attract, retain and motivate internationally competent members of the Board

of Directors, and to incentivise the participants on delivering exceptional performance which contributes to value

creation for all shareholders. Board LTIP 2023 is adapted to the current position and needs of Calliditas
Therapeutics. The Main Shareholders are of the opinion that Board LTIP 2023 will increase and strengthen the
participants’ dedication to Calliditas Therapeutics’ operations, improve company loyalty and be beneficial to both

the shareholders and Calliditas Therapeutics.

Conditions for Share Awards

The following conditions shall apply for the Share Awards.

1.

The Share Awards shall be granted free of charge to the participants as soon as practicable after the
annual general meeting.

The Share Awards shall vest gradually over approximately three years, corresponding to three terms up
to the date of, whichever is earliest, (i) the annual general meeting 2026 or (ii) 1 July 2026 (the “Vesting
Date”), where each term equals the period from one annual general meeting up until the day falling
immediately prior to the next annual general meeting or the Vesting Date, as applicable (each such
period a “Term”). The Share Awards shall vest with 1/3 at the end of each Term, provided that the
participant is still a Board member of Calliditas Therapeutics on the said date. In addition to the vesting
conditions just stated, the Share Awards are subject to performance vesting based on the development
of the Calliditas Therapeutics share price, in accordance with the vesting conditions below.

The Share Awards are subject to performance vesting based on the development of the Calliditas
Therapeutics share price over the period from the date the Share Awards are allocated (“Grant Date”)
up to and including the day before the Vesting Date. The development of the share price will be
measured based on the volume-weighted average price of the company’s share on Nasdaq Stockholm
for the 10 trading days immediately preceding the Grant Date and the 10 trading days immediately
preceding the Vesting Date, respectively. In the event Calliditas Therapeutics’ share price has increased
by more than 60 percent, 100 percent of the Share Awards shall vest, and should the share price have
increased by 20 percent, 33 percent of such Share Awards shall vest. In the event of an increase of the
share price of between 20 and 60 percent, vesting of the Share Awards will occur linearly. Should the
increase of the share price be less than 20 percent, vesting will not occur at all.

The earliest point in time at which shares may be obtained from vested Share Awards shall be as soon
as possible after the Vesting Date and once an assessment of the performance criteria has been made.

Each vested Share Award entitles the holder to receive one share in Calliditas Therapeutics without any
compensation being payable provided that the holder is still a Board member of Calliditas Therapeutics
at the relevant time of vesting with the exception of certain customary “good leaver”-situations (death
and permanent incapacity to complete the assignment due to illness or accident) and this shall also
apply during the first year up until the day of the annual general meeting 2024.

The number of Share Awards will be re-calculated in the event that changes occur in Calliditas
Therapeutics’ equity capital structure, such as a bonus issue, merger, rights issue, share split or reverse
share split, reduction of the share capital or similar measures.

The Share Awards cannot be transferred and may not be pledged.

The Share Awards can be granted by the parent company as well as any other company within the
Calliditas Therapeutics group.

In the event of a public take-over offer, asset sale, liquidation, merger or any other such transaction
affecting Calliditas Therapeutics, the Share Awards will vest in their entirety upon completion of such
transaction.
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10. The Share Awards shall otherwise be subject to the terms set forth in the separate agreements with the
participants and the detailed terms for Board LTIP 2023.

Allocation

The number of Share Awards that shall be granted to each participant shall equal the below amount for the
respective participant divided by the volume-weighted average price of the Calliditas Therapeutics share on
Nasdaq Stockholm for the 10 trading days preceding the Grant Date.

The Share Awards under Board LTIP 2023 shall be awarded in accordance with the following:
e Share Awards calculated based on SEK 1,300,000 to the chairman of the Board of Directors; and
e Share Awards calculated based on SEK 500,000 to each of Hilde Furberg, Diane Parks, Henrik Stenquvist,
Elisabeth Bjork and Fred Driscoll.

In any event, Board LTIP 2023 will comprise a total number of Share Awards which, if all Share Awards are vested
in accordance with the vesting conditions above, can entitle to not more than 50,000 shares in Calliditas
Therapeutics.

Preparation of the proposal

Board LTIP 2023 has been prepared by the Main Shareholders and has been structured based on an evaluation
of prior incentive programs and market practice for comparable European (including Swedish) and American
listed companies.

Dilution

Assuming a volume-weighted average price of the Calliditas Therapeutics share on Nasdaq Stockholm for the 10
trading days preceding the Grant Date of SEK 125, Board LTIP 2023 will comprise not more than 30,400 shares in
total, which corresponds to a dilution of approximately 0.1 percent on a fully diluted basis. Taking into account
also the shares which may be issued pursuant to previously implemented incentive programs in the company,
the maximum dilution amounts to 7.2 percent on a fully diluted basis. Taking into account also the shares which
may be issued pursuant to previously implemented incentive programs in the company as well as the incentive
program for the company’s management and key personnel proposed to the annual general meeting 2023, the
maximum dilution amounts to 10.0 percent on a fully diluted basis.

Information about Calliditas Therapeutics’ existing incentive programs can be found in Calliditas Therapeutics’
annual report for 2022, note 10, which is available on the company’s website, www.calliditas.se/en/.

Scope and costs of the program

Board LTIP 2023 will be accounted for in accordance with “IFRS 2 —Share-based payments”. IFRS 2 stipulates that
the Share Awards shall be expensed as personnel costs over the vesting period and will be accounted for directly
against equity. Personnel costs in accordance with IFRS 2 do not affect the company’s cash flow. Social security
costs will be expensed in the income statement during the vesting period.

Assuming a volume-weighted average price of the Calliditas Therapeutics share on Nasdaq Stockholm for the 10
trading days preceding the Grant Date of SEK 125, the annual cost for the Board LTIP 2023, according to IFRS 2,
is estimated at approximately SEK 0.7 million before tax. The estimated IFRS 2 cost has been calculated with a
Monte Carlo simulation. The annual cost for social security contributions is estimated at SEK 0.4 million, based
on an annual increase in the share price of 10 percent, the aforementioned assumptions and a social security tax
rate of 31.42 percent. The total annual cost for Board LTIP 2023 during the term of the program, including costs
according to IFRS 2 and social security charges, is therefore estimated to approximately SEK 1.1 million.
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The total cost of the Board LTIP 2023, including all costs referred to above and social security charges, is
estimated to amount to approximately SEK 3.3 million under the above assumptions.

Delivery of shares under Board LTIP 2023
In order to ensure the delivery of shares under Board LTIP 2023, the Main Shareholders propose that the annual
general meeting resolves to issue warrants in accordance with item 20b below.

20b - Issue of warrants

In order to ensure the delivery of shares under (i) Board LTIP 2023 and (ii) the long-term performance-based
incentive program for members of the Board of Directors adopted by the annual general meeting 2022 (the
“Board LTIP 2022”), the Main Shareholders propose that the annual general meeting resolves to issue not more
than 90,706 warrants (50,000 warrants for Board LTIP 2023 and 40 706 warrants for Board LTIP 2022), whereby
the company’s share capital can increase by not more than SEK 3 628,24 in accordance with the following:

1. The right to subscribe for the warrants shall, with deviation from the shareholders’ pre-emptive rights,
only vest with Nefecon AB, a wholly owned subsidiary of Calliditas Therapeutics. The reason for the
deviation from the shareholders’ pre-emptive rights is the implementation of Board LTIP 2023 and to
ensure the delivery of shares under Board LTIP 2022. Nefecon AB shall be entitled to transfer the
warrants to participants of Board LTIP 2023 and Board LTIP 2022, respectively, or a financial
intermediary in connection with the exercise of Share Awards (including the corresponding share
awards exercised under Board LTIP 2022).

2. The warrants shall be issued free of charge and shall be subscribed for on a subscription list no later
than 1 July 2023. The Board of Directors may extend the subscription period.

3. The detailed terms of the warrants are set out in the complete proposal which is kept available to the
shareholders.

4. The exercise price for subscription for shares based on the warrants shall correspond to the share’s
quota value.

5. The CEO shall be authorized to make such minor adjustments that may be necessary in connection
with the registration of the new issue.

6. Notification of subscription of shares by the exercise of Warrants can be made from and including the
day of registration of the Warrants with the Swedish Companies Registration Office up until and
including 31 December 2026.

7. Shares which are issued following subscription shall entitle to participation in the distribution of
profits for the first time on the nearest record date occurring after the subscription has been
exercised.

20c - Equity swap agreement with a third party

Should the majority requirement for item 20b above not be met, the Main Shareholders propose that the annual
general meeting resolves that Board LTIP 2023 shall instead be hedged so that Calliditas Therapeutics can enter
into an equity swap agreement with a third party on terms in accordance with market practice, whereby the
third party in its own name shall be entitled to acquire and transfer shares of Calliditas Therapeutics to the
participants.
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Item 21 - Resolution, in order to adopt a long-term incentive program for the company’s
management and key personnel, on:

The Board of Directors of Calliditas Therapeutics proposes the introduction of a long-term incentive program for
the company’s management and key personnel (including employees and consultants) in accordance with the
following.

The Board of Directors proposes that the annual general meeting resolves to implement a long-term incentive
program for management and key personnel (including employees and consultants) in Calliditas Therapeutics
(“ESOP 2023") in accordance with items 21a — 21b below.

The resolutions under items 21a — 21b below are proposed to be conditional upon each other. Should the
majority requirement for item 21b below not be met, the Board of Directors proposes that Calliditas Therapeutics
shall be able to enter into an equity swap agreement with a third party in accordance with item 21c below and
resolutions under items 21a and 21c shall then be conditional upon each other.

ESOP 2023 is a program under which the participants will be granted, free of charge, stock options to acquire
shares in Calliditas Therapeutics (“Options”), subject to vesting over a three-year period in accordance with the
below. The Board of Directors proposes that a maximum of 2,000,000 Options are allocated to the participants.

21a - Adoption of a long-term incentive program for the company’s management and key personnel

The rationale for the proposal
ESOP 2023 is intended for members of management and key personnel (including employees and consultants)

in Calliditas Therapeutics. The Board of Directors of Calliditas Therapeutics believes that an equity-based
incentive program in the form of stock options is a central part of an attractive and competitive remuneration
package in order to attract, retain and motivate competent members of management and key personnel
(including employees and consultants) in Calliditas Therapeutics, and to focus the participants on delivering
exceptional performance which contributes to value creation for all shareholders.

The proposed program is key for the company’s ability to attract, retain and motivate competent key persons in
the United States as well as in Europe in the company’s operations and commercial functions scaling up the
market launch of TARPEYO in the United States and the development of the company’s pipeline assets. During
the fourth quarter of 2021, the company received accelerated approval in the United States and since January
2022, the company commercializes TARPEYO in the United States. When recruiting and maintaining experienced
commercial personnel in the United States and other key employees in the United States and Europe, it is
important for Calliditas Therapeutics to be able to offer attractive compensation terms. A competitive equity-
based incentive program is a key component in order to be able to attract and retain highly skilled and
experienced individuals across clinical, manufacturing and regulatory areast, as well as relevant competencies
related to Calliditas Therapeutics” commercialization of TARPEYO in the United States.

The Board of Directors of Calliditas Therapeutics believes that ESOP 2023 will fortify the alignment of the
interests of the participants and the interests of the shareholders. ESOP 2023 is adapted to the current position
and needs of Calliditas Therapeutics. The Board of Directors is of the opinion that ESOP 2023 will increase and
strengthen the participants’ dedication to Calliditas Therapeutics’ operations, improve company loyalty and that
ESOP 2023 will be beneficial to both the shareholders and Calliditas Therapeutics.

Conditions for Options
The following conditions shall apply for the Options.
e The Options shall be granted free of charge to the participants.
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e The Board of Directors shall resolve upon the allocation of Options between the date of the annual
general meeting 2023 and the date of the annual general meeting 2024 (with each respective granting
falling on a “Grant Date”).

e Each Option entitles the holder to acquire one share in Calliditas Therapeutics for a pre-determined
exercise price. The exercise price will correspond to 115 percent of the volume weighted average price
of the Calliditas Therapeutics share on Nasdaq Stockholm during the ten trading days preceding the
Grant Date.

e The Options shall vest over a three-year period, with 20 percent on the first anniversary of the Grant
Date, with an annual vesting of 40 percent during the second year after the Grant Date, and with an
annual vesting of 40 percent during the third year after the Grant Date, and thereafter be exercisable,
provided that the holder, with certain exceptions, still is employed by Calliditas Therapeutics (or, in the
case of consultants, still provides services to Calliditas Therapeutics).

e Following the expiry of the vesting period, the Options may be exercised during a one-year period.

e The number of Options shall be subject to customary re-calculation, for example in the event that
changes occur in Calliditas Therapeutics’ equity capital structure, such as a bonus issue, merger, rights
issue, share split or reverse share split, reduction of the share capital or similar measures.

e The Options are non-transferable and may not be pledged.

e The Options may be granted by the parent company as well as any other company within the Calliditas
Therapeutics group.

e In the event of a public take-over offer, asset sale, liquidation, merger or any other such transaction
affecting Calliditas Therapeutics, the Options will vest in their entirety following the completion of a
change of control.

Allocation

The right to receive Options shall accrue to up to 200 employees or consultants of the company. The Board of
Directors may grant Options, on one or several occasions, between the date of the annual general meeting 2023
and the date of the annual general meeting 2024. The maximum number of Options that may be allocated to the
participants under ESOP 2023 is 2,000,000.

The maximum allocation per individual in each category shall be 300,000 Options for Category 1 (CEO), 250,000
Options for Category 2 (Management) and 100,000 Options for Category 3 (Other key personnel and
consultants).

Preparation, administration and the right to amend the terms of the Options

The Board of Directors is responsible for preparing the detailed terms and conditions of ESOP 2023, in accordance
with the above-mentioned terms and guidelines. To this end, the Board of Directors shall be entitled to make
adjustments to meet foreign regulations or market conditions, including resolving on cash or other settlement if
deemed favorable for Calliditas Therapeutics based on foreign tax regulations. The Board of Directors may also
make other adjustments if significant changes in Calliditas Therapeutics or its environment would result in a
situation where the adopted terms and conditions of ESOP 2023 no longer serve their purpose.

Preparation of the proposal

ESOP 2023 has been initiated by the Board of Directors of Calliditas Therapeutics and has been structured based
on an evaluation of prior incentive programs and market practice for comparable European (including Swedish)
and American listed companies. ESOP 2023 has been prepared by the Remuneration Committee and reviewed
by the Board of Directors.
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Dilution

Subject to certain recalculation conditions, the maximum number of shares that may be issued under ESOP 2023
is 2,000,000 which corresponds to a dilution of approximately 3.3 percent on a fully diluted basis. Taking into
account also the shares which may be issued pursuant to already allocated warrants under the company’s
outstanding incentive programs, the maximum dilution amounts to approximately 10.0 percent on a fully diluted
basis.

Information about Calliditas Therapeutics’ existing incentive programs can be found on Calliditas Therapeutics’
website, www.calliditas.se/en/, under “Remuneration” as well as in the company’s annual report.

Scope and costs of the program

ESOP 2023 will be accounted for in accordance with “IFRS 2 — Share-based payments”. IFRS 2 stipulates that the
Options shall be expensed as personnel costs over the vesting period. Personnel costs in accordance with IFRS 2
do not affect the company’s cash flow. Social security costs will be expensed in the income statement according
to UFR 7 during the vesting period.

Assuming a share price at the time of allocation of Options of SEK 125, an annual increase in the share price of
10 percent and that all Options are allocated up-front under the assumptions set out under “Dilution” above, the
average annual cost for Calliditas Therapeutics according to IFRS 2 is estimated to approximately SEK 22.0 million
per year before tax. The average annual social security costs over the vesting period are estimated to
approximately a total of SEK 6.9 million, based on the above assumptions, that all Options are fully vested, a
vesting period for all Options of three years and social security costs of 31.42 percent. It is envisaged that the
social security costs associated with ESOP 2023 will be covered by the cash received from the participants at
exercise of Options. If necessary, social security costs will be covered by hedging measures through the issue of
warrants (see item 21b below) which would be exercised by a financial intermediary in connection with the
exercise of the Options. In either case, the social security costs associated with ESOP 2023 will be fully covered
and will hence not affect the company’s cash flow.

The total cost of ESOP 2023, including all social security costs, is estimated to amount to approximately SEK 86.7
million under the above assumptions.

Delivery of shares under ESOP 2023

In order to ensure the delivery of shares under ESOP 2023 and if necessary for hedging of social security costs,
the Board of Directors proposes that the annual general meeting resolves to issue and use warrants in accordance
with item 21b below.

21b - Issue of warrants

In order to ensure the delivery of shares under ESOP 2023, and, if necessary, for hedging of social security costs,
the Board of Directors proposes that the annual general meeting resolves to issue not more than 2,000,000
warrants (which includes warrants to potentially hedge social security costs), whereby the company’s share
capital could be increased by not more than SEK 80,000.

The right to subscribe for the warrants shall, with deviation from the shareholders’ pre-emptive rights, only be
granted Nefecon AB, a wholly owned subsidiary of Calliditas Therapeutics. The reason for the deviation from the
shareholders’ pre-emptive rights is the implementation of ESOP 2023. Nefecon AB shall be entitled to transfer
the warrants to participants or a financial intermediary in connection with exercise.
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The warrants shall be issued free of charge. The exercise price for subscription for shares based on the warrants
shall correspond to the share’s quota value.

The full terms and conditions for the warrants are presented in the complete proposal which is kept available to
the shareholders in accordance with the below.

21c - Equity swap agreement with a third party

Should the majority requirement for item 21b above not be met, the Board of Directors proposes that the annual
general meeting resolves that ESOP 2023 instead shall be hedged through an equity swap agreement with a third
party on terms in accordance with market practice, whereby the third party in its own name shall be entitled to
acquire and transfer shares of Calliditas Therapeutics to the participants.

Majority rules

The implementation of the Board of Directors’ proposals under items 17, 18 and 19 are subject to the approval
at the annual general meeting with at least two thirds (2/3) of both the votes cast and of the shares represented
at the meeting. Resolution in accordance with items 20b and 21b above requires approval of at least nine tenths
(9/10) of the shares represented and votes cast at the annual general meeting.

Shareholder’s right to obtain information

Shareholders are reminded of their right to, at the annual general meeting, obtain information from the Board
of Directors and CEO in accordance with Chapter 7 Section 32 of the Swedish Companies Act. Shareholders who
wish to submit questions in advance may do so by sending post to Calliditas Therapeutics AB (publ), att. Fredrik
Johansson, Kungsbron 1 D5, SE-111 22 Stockholm, Sweden, or via e-mail to fredrik.johansson@calliditas.com.

Other information

The annual report and the auditor’s report for the financial year 2022, proxy form and advance voting form, the
remuneration report and other supporting documents for the general meeting, including complete proposals,
as well as the statement from the auditor pursuant to Chapter 8, Section 54 of the Swedish Companies Act will
be available to the shareholders at the company’s office on Kungsbron 1 D5, SE-111 22 Stockholm, Sweden,
and on the company’s webpage, www.calliditas.se/en/, no later than 9 May 2023. In connection with the

publication of the notice, the nomination committee’s proposal and motivated statement will be available on
the address stated above as well as on the website stated above. Copies of the documents will be sent to the
shareholders who so request and who states their postal address.

Processing of personal data
For information on how your personal data is processed, please see the integrity policy that is available at
Euroclear’s website, https://www.euroclear.com/dam/ESw/Legal/Privacy-notice-bolagsstammor-engelska.pdf.

Stockholm, April 2023
Calliditas Therapeutics AB (publ)
The Board of Directors

This is an in-house translation of the Swedish original wording. In case of discrepancies between the English
translation and the Swedish original, the Swedish text shall prevail.
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Ersattningsrapport 2022
Introduktion

Denna rapport beskriver hur riktlinjerna for ersattning till ledande befattningshavare foér Calliditas
Therapeutics AB (publ) (”Calliditas”), antagna av arsstamman 2020, tillampades under ar 2022.
Rapporten innehaller dven information om ersattning till verkstallande direktéren samt en
sammanfattning av bolagets utestdende aktierelaterade incitamentsprogram. Rapporten har
upprattats i enlighet med aktiebolagslagen (2005:551) och Kollegiets for svensk bolagsstyrning
Regler om ersattningar till ledande befattningshavare och om incitamentsprogram.

Ytterligare information om ersattningar till ledande befattningshavare finns i not 9 (Anstéllda och
personalkostnader) pa sidorna 56-58 i arsredovisningen for 2022. Information om
ersattningsutskottets arbete under 2022 finns i bolagsstyrningsrapporten pa sidorna 92-97 i
arsredovisningen for 2022.

Styrelsearvode omfattas inte av denna rapport. Sadant arvode beslutas arligen av arsstdmman och
redovisas i not 9 pa sidan 57 i arsredovisningen for 2022.

Utveckling under 2022

Verkstéllande direktéren sammanfattar bolagets 6vergripande resultat i sin redogorelse pa sidorna
6-7 i arsredovisningen 2022.

Bolagets ersattningsriktlinjer: tilldmpningsomrade, &ndamal och avvikelser

Calliditas affarsstrategi och tillvaratagandet av dess langsiktiga intressen, inklusive dess hallbarhet,
forutsatter att Calliditas kan rekrytera och behalla kvalificerade medarbetare. For detta kravs att
Calliditas kan erbjuda konkurrenskraftig ersattning. Dessa riktlinjer mojliggér for Calliditas att
erbjuda ledande befattningshavare en konkurrenskraftig totalersattning.

Ersattningen till ledande befattningshavare ska kunna besta av fast ersattning, rorlig ersattning,
aktie- och aktiekursbaserade incitamentsprogram, pension samt Ovriga formaner. Den fasta
ersattningen ska beakta den enskildes ansvarsomraden och erfarenhet. Den fasta I6nen ska ses 6ver
arligen. Den rorliga kontantersattningen ska syfta till att framja Calliditas affarsstrategi och
langsiktiga intressen, inklusive dess hallbarhet, genom att exempelvis ha en tydlig koppling till
affarsstrategin eller fraimja befattningshavarens langsiktiga utveckling.

Riktlinjerna finns pa sidorna 40-41 i arsredovisningen for 2022. Ersattningsriktlinjerna, som antogs
enhalligt pa arsstamman 2020, har tillampats fullt ut. Inga avsteg fran riktlinjerna har gjorts och inga
avvikelser har gjorts fran den beslutsprocess som enligt riktlinjerna ska tillampas for att faststélla
ersattningen. Revisorns yttrande over bolagets efterlevnad av riktlinjerna finns tillganglig pa
https://www.calliditas.se/sv/arsstamma-2023/. Ingen ersattning har kravts tillbaka. Utover den
ersattning som omfattas av ersattningsriktlinjerna har bolagets arsstimmor beslutat att infora
langsiktiga aktierelaterade incitamentsprogram.



Tabell 1

Totalersattning till verkstallande direktoren under 2022 (kSEK)

1 2 3 4 5 6
Befattningshavarens Fast ersattning Rérlig ersattning

namn (position) Grundlon Andra formaner Ettarig Flerarig Extraordinéra poster Pensions| kostnad Totalerséttning  Andelen fast resp. rorlig ersattning i %*

Renée Aguiar- 5938 - 2293 - - 760 8991 74/26
Lucander
(VD)

* Pensionskostnader (kolumn 4) har till fullo redovisats som fast ersattning

Totalersattning till verkstallande direktoren under 2021 (kSEK)

1 2 3 4 5 6
Befattningshavarens Fast ersattning Rérlig ersattning

namn (position) Grundlon Andra formaner Ettarig Flerarig Extraordinéra poster Pensions| kostnad Totalerséttning  Andelen fast resp. rorlig ersattning i %*

Renée Aguiar- 4860 - 1840 - - 760 7460 75/25
Lucander
(VD)

* Pensionskostnader (kolumn 4) har till fullo redovisats som fast erséittning

Totalersattning till verkstéllande direktéren under 2020 (kSEK)

1 2 3 4 5 6

Befattningshavarens Fast ersattning Rérlig erséttning

namn (position) Grundlén Andra férmaner Ettdrig Flerarig Extraordinira poster Pensions| kostnad Totalerséttning Andelen fast resp. rorlig erséttning®

Renée Aguiar- 3401 - 1357 - - 678 5436 75/25
Lucander
(vD)

* Pensionskostnader (kolumn 4) har till fullo redovisats som fast ersattning

Aktiebaserad ersattning

Utestdende aktierelaterade och aktiekursrelaterade incitamentprogram
Teckningsoptionsprogram 2018/2022

Under 2018 emitterades totalt 856 586 teckningsoptioner till anstallda och nyckelkonsulter i
koncernen. Teckningsoptionerna i teckningsoptionsprogram 2018/2022 kunde utnyttjas mellan
1 januari 2022 och 31 mars 2022, dar varje teckningsoption ger deltagaren ratt att teckna en ny aktie
i bolaget till en teckningskurs om 74,30 kronor per aktie. Programmet utnyttjades fullt ut under 2022.

Teckningsoptionsprogram 2019/2022

Under 2019 emitterades totalt 422 500 teckningsoptioner till anstallda och nyckelkonsulter i
koncernen. Teckningsoptionerna i teckningsoptionsprogram 2019/2022 kunde utnyttjas mellan
1 oktober 2022 och 31 december 2022, dar varje teckningsoption ger deltagaren ratt att teckna en
ny aktie i bolaget till en teckningskurs om 74,50 kronor per aktie. Programmet utnyttjades fullt ut
under 2022.

ESOP 2020, 2021 och 2022

Bolaget har vidare infort tre personaloptionsprogram, ESOP 2020, ESOP 2021 och ESOP 2022, som
implementerades for anstadllda och nyckelkonsulter i Calliditas. Optionerna tilldelades deltagarna
vederlagsfritt. Optionerna har en trearig intjaningsperiod rdknat fran tilldelningsdagen, férutsatt,
med sedvanliga undantag, att deltagaren fortfarande &ar anstalld av/fortfarande tillhandahaller
tjanster till Calliditas. Nar optionerna ar intjanade kan de l6sas in under en ettarsperiod. Varje
intjdanad option ger innehavaren ratt att forvarva en aktie i Calliditas till ett i forvdag bestamt pris.
Priset per aktie ska motsvara 115 % av den volymvagda genomsnittskursen for bolagets aktier pa
Nasdagq Stockholm under de tio handelsdagarna som foregar tilldelningsdagen. Teckningsoptionerna



har vid tidpunkten for tilldelningen varderats till marknadsvarde enligt Black & Scholes
varderingsmodell.

Incitamentsprogram for styrelseledaméter i Calliditas
Bolaget har tre utestdende prestationsbaserade langsiktiga incitamentsprogram for
styrelseledamoter i Calliditas, LTIP 2020, LTIP 2021 och LTIP 2022. F6r mer information om dessa

héanvisas till sidorna 39 och 60-61 i arsredovisningen for 2022.

Tabell 2 — Teckningsoptioner (verkstdillande direktéren)

Information fér det rapporterade rakenskapsaret*
Huvudsakliga villkor fér aktieoptionsprogrammen

Ingaende Under aret Utgédende balans
balans
1 2 3 4 5 6 7 8 9 10 1 12 13
Programmets Prestations- Datum for Datum for Utgang av Period for Lésenpris Tecknings- Tilldelade Utnyttjade Tecknings- Tilldelade Tecknings-
. namn period tilldelning intjgnande inlasningsperiod utnyttjande (SEK) optioner vid tecknings- tecknings- optioner féremal tecknings- optioner féremal
Befattnings- arets borjan optioner optioner for optioner som ej for
havarens namn prestationsvillkor intjanats inlasningsperiod
(position)
2018/2022  2018-2022 2018-12-19 2022-01-01 2022-01-01 2022-01-01 74,30 350 000 0 350 000 0 0 0
Renée Aguiar- 2022-03-31
Lucander 2019/2022  2019-2022 2019-07-  2022-10-01 2022-10-01 2022-10-01 74,50 195 000 0 195 000 0 0 0
(VD) 10, 2019- 2022-12-31
09-25
Totalt 545 000 545 000
Tabell 3 - Personaloptionsprogram (verkstdllande direktéren)
Information fér det rapporterade rakenskapsaret*
Huvudsakliga villkor fér personaloptionsprogrammen 2
Ingaende Under aret Utgdende balans
balans
1 2 3 a 5 6 7 8 9 10 1
Programmets namn Prestationsperiod Datum for tilldelning Datum fér intjnande Utgang av Personaloptioner Tilldelade Intjinade Foremal for Tilldelade som ej  Aktier foremal
Bef: . inlasningsperiod vid drets borjan prestationsvillkor intjénats vid for
efattnings- iretsutgang  inlasningsperiod
havarens namn
(position)
ESOP 2020 2020-2023 2020-07-02 2023-07-01 2023-07-01 225 000 - - - 225000
Renée Aguiar- ESOP 2020 2021-2024 2021-03-09 2024-03-09 2024-03-09 71000 - - - 71000
Lucander
(VD) ESOP 2021 2022-2025 2022-03-17 2025-03-17 2025-03-17 - 120 000* - - 120 000
ESOP 2022 2022-2025 2022-09-27 2025-09-27 2025-09-27 - 175 000** - - 175 000
Totalt 296 000 295 000 - - 591 000

* Vérde: Berdknat som marknadsvérdet (86,30 SEK) per aktie vid tidpunkten for tilldelning multiplicerat med antalet tilldelade optioner (120 000), véirdet &r 10 356 kSEK. Teckningspris: Det totala beloppet fér VD att betala
vid utnyttjande av optionerna &r 11 252 kSEK (teckningspris per aktie &r 93,77 SEK).

** Varde: Berdknat som marknadsvérde (80,65 SEK) per aktie vid tidpunkten for tilldeIning multiplicerat med antalet tilldelade optioner (175 00), vdrdet &r 14 114 kSEK. Teckningspris: Det totala beloppet for VD att betala
vid utnyttjande av optionerna &r 16 566 kSEK (teckningspris per aktie &r 94,66 SEK).

Tillampning av prestationskriterier

Prestationskriterierna for den verkstallande direktdrens rorliga ersattning har valts for att forverkliga
bolagets strategi och for att uppmuntra agerande som ligger i bolagets langsiktiga intresse. Vid valet
av prestationskriterier har de strategiska malen samt kort- och langsiktiga affarsprioriteringar for ar
2022 beaktats.

Tabell 4 — Verkstillande direktérens prestation under det rapporterade réikenskapsadret: rérlig
kontantersdttning

Befattnings- 1 2 3
havarens namn Beskrivning av kriterier hdnférliga till ersattningskomponenten Relativ viktning av prestationskriterier a) Uppmatt prestation och
(position) b) ersattningsutfall
Framgangsrik kommersiell lansering i USA 50 % a) 100 %, b) 1 147 kSEK
Relevant stod i ratt tid for kommersiella partners 25% a) 100 %, b) 573 kSEK
Renée
Aguiar- - - —
Lucander Utveckling av forskningsportfoljen 25% a) 100 %, b) 573 kSEK

(VD)




Jamfoérande information avseende forandringar i ersattning och bolagets resultat

Tabell 5 — Férdndringar i ersdittning och bolagets resultat fér de senaste rapporterade
réikenskapsdren (RR) (kSEK)

RR 2022 RR 2021 RR 2020
Ersattning till
verkstallande direktoren 8991 7460 5436
Renée Aguiar-Lucander,
kSEK
Koncernens -421 943 -524 456 -379 720
rorelseresultat, kSEK
Genomsnittlig ersattning 1141 1142 1153

baserat pa antalet
heltidsekvivalenter
anstallda i moderbolaget,
exklusive medlemmar |
koncernledningen, kSEK



Remuneration report 2022
Introduction

This report describes how the guidelines for executive remuneration of Calliditas Therapeutics AB
(publ) (“Calliditas”), adopted by the annual general meeting 2020, were implemented in 2022. The
report also provides information on remuneration to the CEO and a summary of the company’s
outstanding share-related incentive plans. The report has been prepared in accordance with the
Swedish Companies Act (SFS 2005:551) and the Remuneration Rules issued by the Swedish Corporate
Governance Board.

Further information on executive remuneration is available in note 9 (Employees and personnel
costs) on pages 56-58 in the annual report 2022. Information on the work of the remuneration
committee in 2022 is set out in the corporate governance report available on pages 92-97 in the
annual report 2022.

Remuneration of the board of directors is not covered by this report. Such remuneration is resolved
annually by the annual general meeting and disclosed in note 9 on page 57 in the annual report 2022.

Key developments 2022

The CEO summarizes the company’s overall performance in her statement on pages 6-7 in the annual
report 2022.

The company’s remuneration guidelines: scope, purpose and deviations

Calliditas’ business strategy and safeguarding of its long-term interests, including its sustainability,
presumes that Calliditas is able to recruit and retain qualified personnel. To this end, it is necessary
that Calliditas offers competitive remuneration. These guidelines enable Calliditas to offer the
executive management a competitive total remuneration.

The remuneration to the executive management may consist of fixed remuneration, variable
remuneration, share and share-price related incentive programs, pension and other benefits. The
fixed remuneration shall reflect the individual’s responsibility and experience level. The fixed
remuneration shall be reviewed annually. The variable cash remuneration shall aim at promoting
Calliditas’ business strategy and long-term interests, including its sustainability, by for example being
clearly linked to the business strategy or promote the executive’s long-term development.

The guidelines are found on pages 41-42 in the annual report 2022. The remuneration guidelines,
adopted unanimously by the annual general meeting 2020, have been fully implemented. No
deviations from the guidelines have been decided and no derogations from the procedure for
implementation of the guidelines have been made. The auditor’s report regarding the company’s
compliance with the guidelines is available on https://www.calliditas.se/en/annual-general-meeting-
2023/. No remuneration has been reclaimed. In addition to remuneration covered by the
remuneration guidelines, the annual general meetings of the company have resolved to implement
long-term share-related incentive plans.



Table 1

Total CEO remuneration in 2022 (kSEK)

1 2 3 4 5
Name of Fixed remuneration Variable remuneration
director
(position)

Renée 5,938 - 2,293 - - 760 8,991
Aguiar-
Lucander

(CEO)

* Pension expense (column 4) has been counted entirely as fixed remuneration

Total CEO remuneration in 2021 (kSEK)

1 2 3 4 5
Name of Fixed remuneration Variable remuneration
director
(position)

Renée 4,860 - 1,840 - - 760 7,460
Aguiar-
Lucander
(CEO)

* Pension expense (column 4) has been counted entirely as fixed remuneration

Total CEO remuneration in 2020 (kSEK)

1 2 3 4 5
Name of Fixed remuneration Variable remuneration
director
(position)

Renée 3,401 - 1,357 - - 678 5,436
Aguiar-
Lucander

(CEO)

* Pension expense (column 4) has been counted entirely as fixed remuneration

Share-based remuneration

Outstanding share-related and share price-related incentive plans
Warrant Program 2018/2022

In 2018, a total of 856,586 warrants were issued to employees and key consultants in the group. The
warrants in the warrant program 2018/2022 could be exercised between 1 January 2022 and
31 March 2022, where each warrant gives the participant the right to subscribe for a new share in
the company at a subscription price of SEK 74.30 per share. The program was fully exercised during
2022.

Warrant Program 2019/2022

In 2019, a total of 422,500 warrants were issued to employees and key consultants in the group. The
warrants in the warrant program 2019/2022 could be exercised between 1 October 2022 and
31 December 2022, where each warrant gives the participant the right to subscribe for a new share
in the company at a subscription price of SEK 74.50 per share. The program was fully exercised during
2022.

ESOP 2020, 2021 and 2022

The company has further implemented three employee stock option programs, ESOP 2020, ESOP
2021 and ESOP 2022, which was implemented for employees and key consultants in Calliditas. The

Base salary Other benefits  One-year variable  Multi-year variable Extraordinary items Pension expense Total remuneration Proportion of fixed and variable

Base salary Other benefits  One-year variable  Multi-year variable Extraordinary items Pension expense Total remuneration Proportion of fixed and variable

Base salary Other benefits  One-year variable  Multi-year variable Extraordinary items Pension expense Total remuneration Proportion of fixed and variable



options were allotted free of charge to participants of the programs. The options have a three-year
vesting period calculated from the allotment date, provided that, with customary exceptions, the
participants remain as employees of, or continue to provide services to, Calliditas. Once the options
are vested, they can be exercised within a one-year period. Each vested option entitles the holder to
acquire one share in Calliditas at a predetermined price. The price per share shall be equivalent to
115% of the volume weighted average price of the company’s shares on Nasdaq Stockholm during
the ten trading days preceding the allotment date. The options have, at the time of allotment, been
valued according to the Black & Scholes valuation model.

Incentive programs for members of the Board of Directors

The company has three outstanding long-term performance-based incentive programs for members
of the Board of Directors, LTIP 2020, LTIP 2021 and LTIP 2022. For further information on these,
please refer to pages 39 and 60-61 of the annual report 2022.

Table 2 — Warrants (CEO)

Information regarding the reported financial year

The main conditions of share option plans Opening

balance During the year Closing balance
1 2 3 4 5 6 7 8 9 10 1 12 13
Name of plan Performance Award date Vesting date End of retention Exercise period Exercise price Warrants held at Warrants Warrants Warrants subject Warrants Warrants subject
period period (SEK) beginning of year awarded exercised to performance awarded and to retention
condition unvested period
Name of director
(position)
Renée Aguiar- 2018/2022 2018-2022 2018-12-19 2022-01-01 2022-01-01 2022-01-01 74.30 350,000 0 350,000 0 0 0
Lucander 2022-03-31
(CEO) 2019/2022  2019-2022 2019-07-  2022-10-01 2022-10-01 2022-10-01 74.50 195,000 0 195,000 0 0 0
10, 2019- 2022-12-31
09-25
Total 545,000 0 545,000 0 0 0
Table 3 — Employee stock option plans (CEO)
Information regarding the reported financial year*
The main conditions of employee stock option plans ;
Opening During the year Closing balance
balance
1 2 3 4 5 6 7 8 9 10 1
Name of plan Performance period Award date Vesting date End of retention period Employee stock Awarded Vested Subject to Awarded and Shares subject to
options held at performance unvested atyear  retention period
beginning of year condition end
Name of director
(position)
ESOP 2020 2020-2023 2020-07-02 2023-07-01 2023-07-01 225,000 - - - 225,000
Renée Aguiar- ESOP 2020 2021-2024 2021-03-09 2024-03-09 2024-03-09 71,000 - - - 71,000
Lucander
(CEO) ESOP 2021 2022-2025 2022-03-17 2025-03-17 2025-03-17 - 120,000* - - 120,000
ESOP 2022 2022-2025 2022-09-27 2025-09-27 2025-09-27 - 175,000*%* - - 175,000
Total 296,000 295,000 - - 591,000

* Value: Calculated as the market price (SEK 86.30) per share at the time of award multiplied by the number of awarded options (120,000), the value is kSEK 10,356. Exercise price: The total amount for the CEO to pay to
exercise the employee stock options is kSEK 11,252 (exercise price per share SEK 93.77).

** Value: Calculated as the market price (SEK 80.65) per share at the time of award multiplied by the number of awarded options (175,000), the value is kSEK 14,114. Exercise price: The total amount for the CEO to pay to
exercise the employee stock options is kSEK 16,566 (exercise price per share SEK 94.66).

Application of performance criteria

The performance measures for the CEQ’s variable remuneration have been selected to deliver the
company’s strategy and to encourage behaviour which is in the long-term interest of the company.
In the selection of performance measures, the strategic objectives and short-term and long-term
business priorities for 2022 have been taken into account.



Table 4 - Performance of the CEO in the reported financial year: variable cash remuneration

Name of 1 2

director Description of the criteria related to the remuneration component Relative weighting of the performance criteria a) Measured performance and
(position) b) remuneration outcome

Successful commercial launch in the US 50% a) 100%, b) kSEK 1,147
:en_ee Timely and relevant support of commercial partners 25% a) 100%, b) kSEK 573
guiar-

Lucander

(CEO) Development of R&D portfolio 25% a) 100%, b) kSEK 573

Comparative information on the change of remuneration and company performance

Table 5 — Change of remuneration and the company’s performance over the last reported financial

years (RFY) (kSEK)

RFY 2022 RFY 2021 RFY 2020
CEO remuneration
Renée Aguiar-Lucander, 8,991 7,460 5,436
kSEK
Group operating (421,943) (524,456) (379,720)
profit/(loss), KSEK
Average remuneration on 1,141 1,142 1,153

a full-time equivalent
basis of employees,
excluding management,
of the parent company,
kSEK
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